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Contained in this docusent are three labor contracts 
■ad« by and between Syracuse University and Local 200 General 
Services Eaployees* Oniony Service Esployees" International Unions 
ifL^cio. The purpose of the agreesents is to prosote and aaintain 
good relations between the university, the union, and the eaployees 
represented by the union and to sake clear the basic provisions on 
which such relations depend. Contained in the first section is the 
agreesent aade on April 3, ^9^H that tersinates June 30, 1976. The 
second section contains the agreement covering the period fros 
September 1, 1974 through August 31, 1977. The third section contract 
was aade on July 1, 1974 and will resain effective until June 30, 
1977. Articles of the agreements in sections 2 and 3 cover: 
sanageRent rights, union secnrity, strikes, wages, transfer, 
grievance and arbitration, retireaent, leaves of absence, educational 
benefits, and holidays. Section 1 also includes: labor*aanageaent 
coaaittee, personnel files, overtiae, seniority, transfers and 
proBotions, discharge and discipline, insurance, and additional 
benefits. (P6) 
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PKEAMBLF. 

VVA U\ ami SVKAursh rNIVKKSirV UuvrMU- 

I •5-:NK«ALSKIiVU :K KMPl .DV IvhS^ 1 NU )N. Sl.H Vl^ :h l^MVU )YUS' 
\\\m\\\\0\M r\l(VN. AFK'iMO ihiMiMiurMiM- * .illml ihi" 

AUTlCLia 
Purpoi^v and Inlonl 
>Se(:lion l> Dn' pnrposi^ oi this Aj^nuinnMit )n ttj |)njnuiti» 

vlh' i»m])ln\rrs i-ppn^sfniinl b\ i\w rnmn ami lu luakr ♦ Umr IhtJ 
Immi |)r»»vtv,i»Hv u])iMi vvhii h surl) rijlalionh lUtpi'nd. U is llut 
ini.nitiiin »»l l).>th p.uiirs lu pr.i\ni»> aiiiupuittj libr.irv sivrvin' and 
impnn-i' s.imf whrii puvsil»lf ris woil as nunntain .satishu turv 
4 ijiuiuuins ami imnis n| ninplt>wiMMU. Ihai vn\\ the rnivorMt\ 
.»m] thi'Tnuui uiuliTt.iki* prinont or adiust misuniUu-standmus 
Md >jrn»vanM»s rrlati'i! U) t'lupltniniMU arihinK luiroundor. 

ARTICLE II 
Kt'COKnition 

llu' rjjiviTHtt\ in u)iin/i»s Iho Union as Iht? sole barjiiiinin^i 
aufot lur thi! purpDsi^ ul iM^lUn tiw baruainin^ in respnct to nitus 
ui pa\. vvaiif's. h>>urs ni (»mplovmiwi! and olh»?r ronditions of 
t»mpU»\nU'nt Inr all loll hnw ami ro^ular part^tnno tjmplnyros 
I'vhulo)^: stuiirnls. MMsoiial trmporarv oniplovous. supi^rvisorv 
.lod c ,ininli;nlial i»mpli>Mvs. 
Thi^ har)iauunu omt is as lioliniui bulovv. 

All tull-timo and regular part-tmie non-profobbiunul library 
emplovous (who work M least 20 hourii por week) emplovod by 
Svrat:ubU Univursitv. oxiiudinjj all students who work luhs rhan 
tvill timu (37 '2 hours pur weuk), the Diroiiur and Asisistant 
Uirtnturs oi thu bbrarv system and all other profohsional 
librarians, pro^r.immers. protiram coordinatorii. thu following 
Tm'hjural Asso< latt^s: AcMioirud Catalugin« Supervisor; 
Poriodu.al Proi:essin« Supervisor; Catalog Mamtonancu Super- 
visur; B>bliu«rapher: Head. CieoloKy Bran<:h Library: Head. 
Phvsirs liram h Library: liiuid Mathomatirs Branch Library: 
lliMil. i\n\ Branrh l>ibrary. As ionfidential omployoos. the 
(alUwin^: lht» sm nUarios to tho Uiriu:tor and Assistant Diructorh 
ut tho Library, the porsnnnel assistant and personnel lierk; as 
supervisors, the Ac:r.ountinR Supervisor. Senior Clerk-Serials 
muiuisitmns. Periodirals Room Supervisor. Senior Data Entry 
Supervisor. Cirrulation Supervisors, Manual File Assistant; and 
also Gxrludm>? all trurk drivers and helpprs. 



lunirs \m lijv and twolvu M2) muiui^h \m vi?ur, 

A rojjular purt^tmii uniplaveu i& an oniployf^u wlnni, vvurKiDu 
tM a piiimun) hnsxs dI nt \or\s\ Uvtnilv 120) hours per vtuok, Iwulvo 
112] niualliH «i Mvir. ar nn uuvpKnoo vvorkm>j tlnrty-iitiven and 
nin»4utll huuv\ pnr \\(>ok, si^vun and liUivhall I7^j) hdurs 

|)i'r da\ iind iu>l 1i?sh Uhin ninti (9) munlhji pi»r \(?ar. 



Soctton 1> Kv as nllu>r\\ ist> pr«)V idiid luivci}) aiiti suhiix t to 
Ujo Uhvmh 1)1 t))ih AKTHoinent. all rights, funiMionb and proragu- 
tmih at manauurntMii will remain veylad in the Uuivorvsilv, such 
a,H thu Ti}^h\ tu hira and tho nxht to discjphne or diM:l)argo tor 
proper raubo. tho ri«ht to doi:idu quahficaUons, ihu ri^ht to h)y 
ofi Jut lac:K of work or lack of funds, thu rij^ht to diN<:on'inuu joLs. 
tho tigh^ to make rulub and ragulatjons >jovarninK c onduct and 
safctv, thy riKht to datarminu hours and M.hedulob and ahHiKU- 
mont of viork. to roquiro roasonable standard of porformanco 
and mamtanant:ii of order and efficiencv, *he right to reorKaniza, 
dihcantniuo or unhK^a any dapartment or division of tho Library, 
tho ri>;ht tu transfer ompluvues within dapartments. to other 
dopartmuntH of the Ljbrarv withm *:la.s»ification. the rishl to 
mtrodut:e new or improved methods or facihtiatj. the right to 
promote and denjota. the ri^ht to hire students (for |obji 
traditionally and normally performed by students) without 
raforan«'o to this aKreoment and the right to hubcontract work. 

^iH.'don 2. 1lie rnivttrsitv agrotjs that hi:b«;«)ntra( ting work 
wiil Ki^ basail en bu^ime.ss re»ih*)ns onl\ and will not bo intended 
to harm or umh^rnant* tho Union or t?mpl«)vee,s nor will an 
omivoyea bo laid off for lack of work during the period in which 
thi? vvcirk ol tho omj)lnvtJe's partimlar o' cupation is being 
porf(»rnaul b\ .i suiu nntrat tiir. 



Section 1, It Is a>;raati bv the University and tho Union that 
neither p.inx shall tiiscriminate a«ainst anv omplovee or 
»ip,plirant or an\ Union member or appli( iint for momlnirship in 
the Union bei ause of rai e. sex. tH)|or, creed, natiimal origin, ago, 
lawful pohtical affiliation and/or lawful pohtical activity, or 
be(auht> oi hts or her activities m the Union. 

Sectbin 2. Kmplo\e*?s shall not be prohibited bv either party 
It^iim engaging in lawful political activities as lung as such 
ai tivitv does not coiifla t i)r interfere with the performance of 
their Universitv duties. 



ARTICLE III 
Manngenittnl Rights 



ARTICLE IV 
Nondisicrimindtion 




AKTICIJ' V 
^Irikii^ and MH;k»iili» 
Sttaiori I. DuruiM thi' ti?rm ui tins Aurt^Mutint. lluin^ sImU bv nu 
?4tT)kt^ ^^^^k ^tupp^^Kt.^ iiluw li^wn inlerruptiun ur pu:kiiim)i. 
Mhuuld .mv umplovinj bu prtivon Id iim nura^ju or p.irlu ipati? in 
\\u: vmUilm) of this Artu liu hit niuill \:o Hubim t U) dksi iplinti 
im kulinK iIim har^i? *iiuJ sut h .it.tion hhall nut bt? subjiu i ti» thtJ 
)imn'aiu:o priu udurt? ur arbitration. 

Sisctiofi2« K\( options (o thi! piovisiun>> ol m'i tuui 1 artMiislnuut 
in Artirlo X (Wajitis am) (ThiKsiiu ation.) 

Soctton 3. 'llu? rnivi?rsitv aiiriu'h that iiurinu tlio torm ol this 
AjU'tfumoat thure jihall ha no loikoul. 

Tittction 4» Km t p'.ion^ lo tho pro\ihu»n^ ol Artit k* 5 aru dohnoil 
in Ak'ticlt) X (WiiKUh and Chittsnfi, ation,) 

ARTICLi: VI 

S«€Uan 1. Kiiih tm)[)lovui' who on tho data of Munin>5 (hjh 
A)4rtnmu?nt i.s n nu^nbor of tht? I'luon ami oai lj timph)Vtuj who 
berorrujs a numibtfr altor lliat lUUi hhafl. iit^ a lunthtioji of 
l ontinmnl ttinphnnirnt, nnnani .i nunnljijr i)f Ihu l!n>un for the 
thmition ol Mus Anrt?iMnt?ni, 

Sirclkin 2. Eai h ntnv tjmph)\ri» hinid on or iiftur thu date of 
?ii)inHi>* th»*i A>?rin>nufnt hhall. ah a i:i)ndition u( coni nueij 
omplovniuul. bonnnnhK on tbt? liav follow niK oxpiralum of hih 
h:\tv U^Ol dav probationary prnoii. ari)uiro and manituin 
m«mbori>hip ni tho Union. 

Section 3* An empbyou's memburship shall be dtMinxsd main- 
laintul sti lon>; as hi* limilitrs tht? uniformly riHiuinu^ monthlv duos 
to tht? Union. 

SfSf^tioD 4. Notyvithhtandni« Ihu furu^oin^j. any umployuu yvho 
ih ruqmnul ti> ai^quiro and or mainlani Union mumbtirhbip by the 
provision^ of thih Artuli;. shall liavo tbo nj;ht to yvithdrayv from 
iho Union, without pimallv. by hubmittin^ to thu Union (with a 
t opv to tho Univursityi a writUm notirtj of withdrawal at loaM 
fifttmn (ir>| but not moro than thjrtv (30) days prior to the 
s( hodulmi turnunation date of this AKreemonl. 

ARTICLE VII 
Check-off 

Si»€tioii I. Any «mplovee yvho »o ilehires may havu the 
Univorhitv ileifm t. on a monthly basis, an amount equal to that 
umployoo'» monthly Local 200. GSEIU membership dues and 
initiation fees from surh emplovee's pay. This re()ue>st for duos 
,intt initiation fees deductions must be signed by the emplt)yee 
folloyvmK form sluiU be utilized: 



m hsim)v^:\MS and jmi iavion vivK ArnitiRiZAiiuN 

lhi>ri*bN ,uUlUJi wr \in\ lu tjinio* t autl \\ ithluihl li um mN \Vii)iOH 
tin vi fU»»MViih u»ivi>, thti anujunt vjnMili^Hj ti^ iIums iiiui ii^itiiilujjj 
tut^s by Uot hI 200» General .Survicu Eiupluvutiii' Union* Sorv«;o 
HmploviHib* InturmUuinrtl Unioni. AFU-CIO «ntl to remit the 4»umo 
monthh lu JiXiO Enu IJwulvurd E.. 13ux ) Z(JO, Syracuse, New Vori. 
nr »il luiiuvor aiidri^Hh niu h I'nion im\ bu lucuiiud if Ibu ii«nui in 
rluin^od fulJovvtnk tha Hi*jninH i>f tln*t Huthorizalion. Thin 
^uithumutuin ?ihall bo irrovucablt! lur a ptUKul dI uno (1) vuar ur 
lur ihu pirrnnl iil ilu? AKroouiunt botwotin SyrHrviiio Univ«rHitv 
Hiul Lorol 201). lluniiPiil Siirvnii Eniployuuh' Union. Scrvicu 
Kmpiuvuch' Inti^rnatiDnal Vnjon. iUilvd April :h )y74. whiirhovor 
, hIuiII ui:( ur hoonitr* iUid hhall IburiniltuT bu runuwuii lur ytkirU 
pminlH unluhH rtivukod by me nu blor Ihun fifteun (15) davb 
vnimiHliatttIv pri*i:iulin); th« ttirnnnaliun ot iiucb A>jruomunt ur uuo 
Id yi^.ir from ihii daiu hhovvn huluw, vvhirbuvttr iu^cnirn Huunor. 
Hut h riJViu .lUon inusi Ix? in v\rilmK^^^arinj4 tlu» duti! rtn'uKiHl and 
m\ sijcnaturt?, 

I rt^luuhi! tho Univorhiity from any and all liability for making 
thiN dutJh tind mitiatum fmih chtH.k'Oif frum my pay. 



SuiJion 2^ TpiM) n^MMpi h\ tha l!niytrrMtv u) an individual 
wntiitn iMiduiM/aliuii tin? iiirin snt forth iii Surtaiu I). XUa 
riuvi'rsit\ »>halL vvltilo tills autliori/uition and thih A>iriuunont 
riMUion in «»lhu t. daduri from thu amplov<u?*H pav uai'h raoulh 
tln'so nupiithlv miMnlH'rship duos and initiation fuo.s in Lia al 200. 
r.SKir anil transmit iho nuaioy thuh dt'durtod. tojiiothor with a 
hsi lit namos ol tho itmplnvoixs fri>m vvboj,e uarnin^js Iho doduc- 
Uuns woro matlr. Ui l^u at 2iK). (iSKlT tai ur lusforo thu 20th day of 
ih<» month Inllavvin^^ thiit mimth in vvhirh doductums aro madu. 
\.» dodu* tM»n nliall In* madr in an\ uuo pav poriod for any 
.oiitaini tit niuni»v criMt»»r than oiu' (I) mimlh*s monthly mumljor- 
^liip ih4i!s and nntiiiinm ti»i'H. and all dadurtions shall narmally 
bo m«uh« nit !lu> ttf vi si niiamaitlilv t)av poroKj oat li month. 
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Hi tlui UnavumiY nmt)uirt nl vt>4 ri!)^uhir jjiDi^^thJv iIuom hhJ 
untinDuw huts tu Ui ili«lu» liH.) uJ^ili'i Ihv |M ovishiii^ mI IImh Aj tii 

uh«ni{od iiunw thu term ul t)io A^ifuomuut, Loc ul :;»00. CJSKIU 
«hall i:erUlV in writinK to tliu Uiiiveriiitv ibe imturu iind utfui.livo 
ihiUi uf tlu! i:hani$u. thirty ckv?^ prior to the rhttnKt>. 

S«€tk»ii 4. loiuil 200» GSBJU HhttU indamnifv and protiiri thu 
l'iviviir*«itv »ma)nht .ill inrinh ul Hahihtv ami i laims wJnt h miiv 
iU h\ nniHiin ni tho ^n)vorHlt^'^i \ iiniphuiM r with this Artu lu. 

ARTICIJ: VHI 
tiilHir-Maiiiigvmttnt CUinimUliM? 

Section I. A l.til)nr*M,iihiut:nitM)l (ammutton h\u\] ho. Uhtub- 
hnhiMl uhnnun t' mp!'ni*i's t iivi»rini hv Uus A^riMintuit (normullv 
nni tn i»M 4mmI 4 iind m huj h < aM?s whitn? Ilu* nmplt»v«tt' muniUjrh 
e>\i ihhJ 4 It iH With M,ina*i*'mrnt s rni)si?»t) .util rupr4»siMit.jtiV4?h 
ui Smiiium* I'luversttv shah niirm.ill\ iwoA imi tho i*ui mul 
VVinlnt>Hda\ III HiM h mnnih. Surh ( '.nmmittiM! sh.ill \wo\ tu ilisnihh 
nirnjni |iib-rrlnt«Mi pn'htt^ms. 

Kfsctiiin 2» Anv nu-nibiT ih«! rninn snhu tiui tu mwu) om thjh 
< linnmitton Khali hi* iilhnMsil ruiiMiihiblo timu uH UubuHi i<i vv«ir^ 
tfquiri'tmMits .It thi* iiini^ ul' tho ruMutiM) \av iho pMrlorm«in<Hi of 
^u* h (iutius, hut »hr rinv^THitv shiiU m^t In? rii4|Uinnl ti) pav hih >b 
t»mpl"\t'»*s hir tinu' spi^nt hi^vinul thi> i>mph)vmrt. nurmiil vviirk 
iuiurs, Thv CainuiiittiM' H nl(•^'tlnli^ will \n) buhl ( iimnnsnnu); at 
Z'M) p:m, at a phm' dfs.>;uaNMi hv tho rnivorsitv. 

AKilCLPIX 
l*ertiOiin«i lllr 

S«€lion 1. An\ umphivmt MiviertMi hv this Auriuinntnt htiall 
iiiAcr I nrnplntinv* his pruhatmnarv iM^rMui. haw thu r»>;ht t(i 
nnu'w matunal liatmii Irom tho brst dati' ol ('.mpluvnimit 
contained in his* parsonnel file. Sucn roviow will Iw carried uut 
\v4ih an umplavrr oi thr Pt»rM»nm'l (itlln* nn an a|)piMntnH»nt 
hii^iH. 

Stcllon 2. If. in Iho opinion of the omployeo. the file contttinn 
nrronttous or irriiUiVaut ndorniatum tlu? iMnplovi^! hhall havM Iho 
riuhl to n;du< i? his ohnu tunis ur cornH tuinh ti» wntinK whi« h will 
Uo iiiiluiliid .is part dI the pt^rhonn*il lih^ 

Section 3« nm iimpli»v*H^ siiall alwi h»ivo th«J n^ht to revn'W all 
work prrhirniann* i^vaiiiatiuns prior la thoir Imm oniin« part (jf 
thi! i!r.piuviM!\s rtuorih 

ArilClKX 
Wage und Clurndficatiofi 

Seclhin I. I ih ntlos hv uriiilos will hi? h>*ti'd in Appi'nihx I 
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Sin lion 3> in ihv rvmU Irttuhlurnnij iui tmiploypo to n Ivijihor 
f*4ii>U i»h Unt t!inpj4)\tii» Will bv iMiUlUitl lu out! >^rat)o t-liiin>}i5 

Sfjiiion 4. I he lutv K 1974 \vii>:o nurtnise M»van pwr cent 
p^'wj ul I urrnu pavrnll will lh» viijili!tl lu luni? :iU annual ratt» by 







lir.iiiti 22 
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t^iMiii^ 24 
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C.wiiU^. 27 




liMiJf 2a 





Seiitlon 5. All vv^iiitiH oullmud tdnivv will rumain in iiHoiit 

Secli^m li. On jviiu* K H.i7f> Ihis t murat t hhall bo ruupeiunj f4)r 
ilu' ])ijrpMM» tit nMU»i{tiihiiin)4 ibt» WH>;t!s Id b» uffuctivu on 
luK 1. \uT^. riiis ri»n|)i»ni>r ,sball jkjI .»ifetit anv ul' th<^ rctmainiui^ 
provihiuns i4 ihis tiKriumioni. uxnopt as (allaws. TUis prohibibonh 
«^mlTiimnl ti) Arbi Ir V (Slrikuh aix) UirkmitK*) nhall coubnuti 
^ntil ()( IuImt u 1U75. in \iw uvcnt that no a^ru&munt on wana^ 
pm^^uiini la this riH)pi?nur ih ruachwi bv October ) . 1975 tben the 
pnivisianh af Artu la V hhall bo siuspMndud until tl)o dato of 
*i«rcLnntinl un waKUh. Any dispute rulativu to wu^gh under thu 
ranpirnirr nhall n»l Kubjt^r! to lilt! Kritnanr u and arbitration 
pravihjunh ol Arti(i<» XVI. 

Section 7, Durum tbt^ cuurso of noKotiationdi luadrng to thih 
a^rtuiintai! thum worw diKi ussu^nh and undoriitandingH rdativo 
lo tbi! rui:)a»iHifa:tit)t)n of oniplayeuh. It Ik undurhtuud* howuvor. 
thai rartaHsifM ijtian and n^uraduiH in tho koIo function of 



1073-1974 



1074*1975 




8t> 



^Clbn l> NnOunu m thin A^inn^mnnt shnll l)u c unHtnunl ;ih a 
i;iu,#aUh3tJuf limiliUiuiV iii huuT?i !u bu wurkml pi\t da\. por wuok 
nr lor *m\ niter jn»r)i)i) ul iinii* ur ii luiut*itu)Ji t>n Ihu imht ui 

Suction 2. 'llii^ nuniml vvurkwot k m ihirtv ^tJVtui and oiiH»hii1l 
jHT'a) ImuTH Mhmiuliut *unMMin»t with !hti noinis nl \\w 
Vm\vr^ii\ Shwi^ xhv ]4hr*»rv unrmajlv W npi*n M«vrn 17) iKiVh por 

r^HVt*^iNVt\ *inii Mil li M iuHlul<*K mav Im rhrinu»*ti li\ ilH> riviv»vr*iiiv 

!HKi:liiin 3. Inw ,iiu) unt»-hall tin? ri!>luUir mtu ol nlhill ht\ 
\hnii lor ill) btiurh wurktnl in nxi i»sh ui tluriv mivuu iiiul DjiiNhiill 
V^7^ j] huurn m iinv tin« workwnnk hu\ nui lur luiurs wurkml in 
nvoHh uf Kuvun iunl ono*hii]! |7^^) in u liiiv* 

Stctkm 4. W-lwn un unipluyuii mitVu on unv i^f thii htiUiliiVH 
iJaHrriliiHl in Sin liuiih \ M^\ 2 of Artirlu Xl\, hu will Ini paiil .il 
ihu r 'U* ul tjiH) ♦iiul univluiU Unwn hih roguliir riilu lir I uurn 
W4irkiMi 1h atl<iitM>n lui will Im pniil hohiiiiv |>4iN iit hi,s htrtiiMht 
timu riilo. 

Stclbn 5» Efftictive July l« 1974< any work Hchuduie tbut 
rtiHularlv ^tarth eit ur iirtur 7^00 ii.m. but bufaro 2;30 p.m. 
i^oHfeitdfirod Iho day hhifv. EnipioyouH whu am avhij^nud to a nhift 
that HtarlH at 2:30 p.m. ur later^ will rocuivo in addition to norma) 
pav. a fifteen (15) cant per hour difforontiu). 



jiiH:lion 1. Ovtirtdl MMiiuntv \h dufinml tih thu iMUUth ul horvu u 
ul HUV iimpluyiH! htarliUK with thu umpluyuo'h mimt furiint d<ilo ul 
hmt un uithur a lulKtimu ur ruiiular part*tiinu banih. 

^«ctlon 3« Libnirv Kuniurilv ih duiinuti an tbu \umih uf titirviiti 
4if iiiiv ampl*>v«M>lnrtmu witb \hu umpluvuo h muM rocont dato of 
luro in Ibo Library* 

Ssdiofi 3* Supariita hiuiiurity rohtt^rii hhall bo maintauiud fur 
ru»;uinr part*timu and lulMmiu umpluvout». Employoon 
triiOittfurniiR from part*timo to fulUtimu or vicui vorba bhall bu 
«ivon tioniority an urdinii tu mutual iiKriumuint uf thu Pniun and 
iho Univorsity. 

SgctlPti 4.£ach new employee ensaged by the UntverHity ^hall 
lie deunwd, lor tho lirM aixW (WlJ dayb of hiK ompU)vmont. tu bo 
engaged for a trial or probationary period during which period 

thoUnivortiity may dihrharRo hurb ompluyou und mk li dist burgu 



11our» of Work end UverUme 



AltTICI.eXII 
SenlorUy 





\H'vvhi v)v<» ^*«iplo\t*i» shall rnivili^i no M>ivii^ril\ Mhn)^ wr 
rmlii Jl Mnji 4tin\lv boi ii viH|ilMVtM> SMI I i>#ilul|\ nvmphUtuI 

iht' lull'hini* rnsiiT. Rniplii\i»t»tt altortiui b\ Im k dI vvurk hhal) 

i)r Uwor imU'iI juh HonionU lii'M in hi« own 

•^^♦^i ^^1*' uihiM liivpurUuiMUN ul ilu* Libran, 

f>nniiJni4; lUf »uupl»Ai»r h.tn tlu' i%kil! •uui uhilitv in puiiurm tlu^ 
wtiik in ihr r\««nt i4 ri'i ihr intiplnvtuj with ilu^ KitJutUh! 
l.thran auinnU will In' riHiilloil llr^^. 
SfH.tiofi ti, Lmi tn\t iis iM\(»ri»il hv this A^ri^omont s\ui\\ 

111 U»'^jj;U iti»jn or rrhrrmrnl. 

I \ Vltfi Ji>iun$i hiM'n iin KivuM 1»)r a piTiiMl ol »»hi' vt^ar or 

t)) ] .Mhifi* Id ( iitit>M I ihi' I'uivtThitN vvithiu thruo P) workiUR 
il.iVHoi ri'MMi>i *»i ri*iiiMi»r«Ml UMti^r with mfi^rciuu lu 
rv* >)ll 

» i 1 adult' In ii'ttini iti >vui k v\il))in hvsxm \7] wtJrkiiiK ilavii 
aM«M iiu I ipr *»| n»uiHloriM) UMti?rin rt»ifnmri} to mialL 
M l-ailurr Ui ri*hnu to v\i>rk at the nxpiiatiou ol anv 

auUinn/ini liMVi' i»| abMMJiiu 
i2l Kulurr ill n»purl to wurk lor thriiu [li] t oostuailivu davb 
Utthout notil\in>; lht< I'mvprhUv ut thu rtiahun within 
thi ihrtJo I'M ilav piTioiJ. 
^Htlim 7, hi U)i* i vrnt nl a ia\otl ihc? l'nm*r>iitv UKreuH thtil 
tuur (4) liiviKuuhil utlit i^rx u\ UhwI 200 \\h\Ui haUhn^ Micth 
tain ^hall ln' ihi* Ian! U\ ho Uui oil iri»m ihtiir rottp»u'tivtt 
Ull ii|i4i!«nnH. provuiiui thm Ium*. (piaitltt-ationN. )^kill ami ahihtv 
prHurm iivattaiitr wurk Thi* filTu rrs shall fii* Fft'hkfunt utiii 
Sipw ar»K 

AKTICLKXIll 
Work Herforified Outride of Cluffificntioii 

VVhtin at! cmphivuu m atisiit^ntid. on h tempumrv h^m* to my 
fHt.ilih'^hiMl I KiHKiih .ttiiin With a h»«lu!r raliuil pav and pMrfur^1^ 
all anpiM Is ill th«» job. thi? «»mpluvoi! Will hi! cmtitUui to an 
aihhuiinal iwtuUv {io\ nuits pitr hour provniiul thu limplovuo 
\\oi k«» on ihr h^uhi'r i lassilii aiion ioh it huiKt Kuvcm and ontuhalf 
i^M liuur^ 01 aiw d.«\ nr tvvinUv 1201 hourn or inoro in a hin^ny 

ERIC 



ARTICLE XIV 
IViitttifor and h'omotton 

liffCfkHi J, All nwil^iJ* i»U't:nu* viii.«inriuh will ho potilod lor 

wilhm ilut dirparUivonl whan? a vuniiU'V uxusix iKJlVvro 
cHimtdi^riii)} ampioviH3« from uny other dopiir!mt*n! ii) iho 
ybrarv* 

Siiictlon 2. Whoiii^vor a Vitt^jih'v lor a oi c uri4 unil tlmru 
i^ro no intorutitiHl arid 'ur quivljiiud omplovooh w\\\m the liamo 
lUipartmuni whoro ih« VHt:iini v ut rurn* Iho UuivorHiiv will Kivt* 

I inihulrtralJOM hi uihor umphivtuw who huvu uulu:alud. in writiiij^ 

II diJRirii lo bu I un^ulcirml iih>?)W« bv Iho Univoriiitv* In Hio ovont 
ihtii iriiiniou^ o\piTii?iu u tunl hmII avo m\\uiU tin* « iinthtliilu with 
tho moiil iianiorilY will bu given profuronco, 

lH$f;lkm A i riins) or rod ompluvuo shall iiorvo u Irial poriod up 
hi Hi\t\ ilurinK wbii h tiino hih qualiliratMUih and 

pi*r)^>rm.u)i*i^ ^hal) bo iu»l)iiHl lor pormioumi triOihlnr. 

Kficthm 4» WhiTo t1u?rt» hti' nn i|Ui»lilio() omph»vons ovailnblo lu 
W) ViM i)uriOH, tliii l!uivi?rK»i V rohorvuh Iho ri^hl to hiro iiuuhiiod 
onipl»n«n»h. 

ARTICLE XV 
Mtava of Abf enc« 

HticlkHi 1. Lo,(VOH ui «ibs(mi:u ore ovaitiible to full-timo 
oniplos'iiUH only* h fulMimi} umploye^ mm\ havo ot lo&nX nix 
monihMil t imtonitniih j^orvii o Hi bo «li«iblo \o apply for loavo of 
iibMnu o vvilbimi ]h\\\ Sui h loavi! mav Ini Kranlod not \o oxoood 
ibo o;npli)Voo*i% Innxib ol sorvK^o on a poMlimi <:oyorod by thm 
AKroomiM)L lo no rano will Iho loavo of abjiont e oxrued ono yoor* 

fi«ctioii 2. Applii atton fui itiavu of abHon(;u with reaHonH 
iihould bo hobmdlod. ui writnin. lo thu omployoo s i»u|>orvi8or and 
approval ^hould nol bt» unroasonably withhold. 11io work 
rocpnrumontb \)( thu l:niverjiitv may cunMOuto a valid mo^on for 
withboldioK appruvul hir loavu of abhoncu. This ruqiiojsl will be 
HUbjort li> approval bv Iho Diro* tor of PorhonnoL Tho Union will 
bo notified of iipproved roqueitttt, 

SfintiM 3, An uhj;iblo oroplovoo who i?* a moml)or in good 
HlandioK of the Group Lifo and Health ln«ur«nco Plan may 
ruuiinuc tho ctjvonojo while on approved leave of abcKince by 
paving in advant o the total premium for a period not Iokh than 
iok; montb. 

Hection4. riu? M»ni«»rit\ ul Iho omplo\oo will not Ix! broken nor 
will the time Hpent on leave of abnanoe be counted toward 
tmtrall wmioritv. 

Stclloii 5. Any employee who. durmj; employee's leave of 
abhenc:tn it* empl«»ved oUewbero without prior permiHSion or who 
foiU li> return mimodi«ielv upon expiratu»n of the leave of 



Kie^liiin ti. In xha .^vimu thi> puMtuu) boh) by tl>ii uinploviiO 
hi^H ham \\\\tni ijiul Inn o is imi ulbrr lik*3 ))uhibon availulili? upon 
till? !?mpbiYm' h ri?ti\rn. the l*JuvorMtv will t nhitt? u prnlnruntuil 
hirinK list. Emplovooii on the prafurential hiring list will bu non- 
^idi^rod fur opan pobUions before any consideration m t^ivon tu 
I'iunlul.ituH 4iut>juji? thi: Library Any omployHo whii has boon 
iUJViJruiluntbn prolnrontialbmnj; list fur una year and i: A boon 
Kiviuuinu^'inTtundy lor lirnplovntunt \n a liko puhitiun ran apply 
1u PurHonK ! iUi uxtunnioj^ not tu oM'noii hix |t)) Hiidniinuil 
months. Extansio^ns will nut bo unrtuisunably withbuld. 



Section l> A );ru?vantiJ ^ihall bu m\\ nuittor involvuij? 
uitorpro!*it»on or ;ippbc ution wf tins i:ontrin:t» oxrluilin^ wukh 
diKpuluH iiriHin>? Irom vv,»>?ii ruuptMit^r (Artjrlo X). and shiiJl bu 
^iubjui ! to tbo following proriniuro: 

Step 1. A griovam uiihuU boTaisied orally by the fimployee. with 
or without Union representation, to the employee's Supervisor. 
The SwperviHur slmll acknowledge receipt of the grievance in 
one (1) day and antiwnr it in two (2) uddi'vonal days. 

Slifp 2. Any Mriovant o unrohulvod in Stop 1 shall be commited to 
wTitinK* lii^nod by the ompKiyt^o and the Union representative 
and ^iubmitltul to the omployee')* Supervisor within twenty three 
(23) reguhir workdays of the tict or occurrence giving rise to 
«nevrtn< e* VVilhm ton lU)) rojjniar workdays following receipt of 
the written grievanru. tlu! appropriate dofuirtment head shall 
give a written answer to the umployee and tht? Union, 

Step 3. If the grievance i.s not resolved in Step 2 the Union shall 
refer the matter to the Libriiry I'ersonnel Representative within 
five |5) davs of the date of response in Step 2. The Library 
Poriioniiel Heprt^sentative shall have ten (10) days to give a 
written response to the grievance^ 

Step 4. If the grievanre is not resolved in Step 3. the Union shall 
notify the University Personnel Director. The parties will meet at 
a mutually convenient time for tht purpose of resolving the 
problem. This meeting shall be held within ten (10) regular 
working days following the Library Personnel Representative's 
written answer in Stop 3. 

Step S. If no satisfactory settlement is made in Step 4. and if 
the grievance ( onceroh an alleged University violation of uny 
oJKpress provision of this Agreement, then the Union has thirty 
OOh'alendar days after tht Step 4 meeting to submit the matter 
in writing ((tupy to the University) to a mutually agreed on 
Arbitrator* or. if none, the American Arbitration Association in 
ac»:urdance with its voluntary arbitration rules. The decision of 



ARTICLK X VI 
Grievance and Arbitralion 
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tJio arliilratur hh*ill ha frnai m\d bhvtim>i on oarh partv. Sui h 
iirktratiDn sliall Ixrhi^lil. vl pu^sihlt', iiunn>* miroia! \M»rk hiHH%s, 
jMlCtion 2, Tlu! rvKst til arhitriiliun hliall bti ^sliarml uquallv bv 
llm :paTtn»s, 

ARTICLE XVII 
Disichargo and Discipline 

Sotiioii 1* It IN mutiuillv »»);rtHul that iuj i^nlpliA^u^ vvhii has buun 
imvplu\Oil buvwiul ibu piubatiDiKirv ponuil v\ill btj viiht.har>;t»d or 
ilLsivipliwutl without lUvsl r.auhtu and that bUi h wwiHn nhM ba 
Kubnu't tu thii pruvisiouv »»l tho >jriovanro prm oiJuros ot this 

!>f}ction 2r U is also umlorsttuHi that am i harj^r liiviiui h\ tho 
Emplnyor aguiiust any omployLH^ will In? hi't)s1antiutod with 
dumoiiHlrattnl prant. 

Section 3. Km t;pt tn eiatjrjjtint \ hituation>s. tho Employer will 
nutiiy thti Umun. in writiniii. normally within thruu (3) regular 
working days. vvIum) it ^ilHt•har>^tih an i^inployne and giv« a roason 
lor Mit;h airtion. VUn Kmployor will uIno notify thu Union when it 
lakiJvS othor disc iplinary artian. 

Section 4. UnltKss su( h case of discipline or disrharxe is 
prot'i\SM»d tlirau>ih tlu! normal tiricvan* e procodnre within five 
|5) wurkniK d<t\.s of thu d<tt(! of such (hst.hariio or dii^npliner surh 
a< tion hhall ho doonuni as takun ft)r )ust rauso. 

ARTICLE XVIII 
Vaculion 

Section l. Vai atum wjth pay shall Ihj Krantod to employees 
t uvtsred by this Aj^reoment who have one or more years of 
cuntinuouH service Iprorated for part-time employees) in 
accordance woh the folluwioK schedule and subject to the 
quahfyin>; requirements set forth herein: 
Continuous Service Amount of Vacation 

Completed 1 through 5 years 2 weeks (10 workdays) 
CompltJtpd 6 years 2 weeks and 1 day 

Completed 7 years 2 weeks and 2 days 

Completed 8 years 2 weeks end 3 days 

Completed 9 years 2 weeks and 4 days 

Oimpleted 10 years 3 weeks (15 workdays) 

Completed 1 1 years 3 weeks and 1 day 

Completed 12 years 3 weeks and 2 days 

Completed 13 years 3 weeks and 3 days 

Completed 14 years 3 weeks and 4 days 

Gimpleted 15 years and over 4 weeks (20 workdays) 



Section 2. I'he vai ation year shall be the calendar year and 
may be taken at any time dnnuK the calendar year that is 



ntutmillv iigroutiblo to tho Univorsily unci the employoo. 
Ni)rmulU% pnv in lh»u Viu ulinn will iu)t bu Kranliulv AKso, 
ViHMitiua luiiuuu bo t:ru«<l Ironi vt>«ir to v«Jiir, 

$«ctioii 3« II ail umployue is tran.slurrud to another dupiirtniunt, 
any Viuuttiun timu uccumulated will transfer with him, 
SecticHi 4. 11' a UnivcrHitv-rucoKnizud hulidav falls within an 
employim'h vat.iitiun purujtl, th« duy shall not count as a vacation 
tiav on the umpluyee'h rui oril. 

Settton 5. Vat:ation pay will bo calculated on straight time 
woeily earninMh (or daily rate when necessary) at tho pay the 
employee would rei:oive if ho worked up to maximum of 
thirtv^seven and t)ne'half t'*7^^a) hours fivo (5) days per week, 

ARTICLE XIX 
Holidnyi^ 

Section 1. 1 ho Univorsitv will i^rant ton (10) paid hoUdays each 
calendar your. Tho soven (7) scheduled helidavs are; 

Now Years Day LalH)r Day 

Nfomorial Dav Thanksgiving Day 

independent e Dav Day after ThanksRivms 



Section 2, Two (2) hohdavs will be granted at varyin>i time^^ 
dMpenilent upon the Univorsitv schedule. The exact two (2) davs 
wilt bt) announc tid o.u h yoar no bitor than the last day of 
Fttbruary, 

Section 3. Kmployoes will htivo the op*it>n of olectin« any day 
as the tenth holiday providing; their Supervisor has l>een notified 
at least unu week in advance of the day chosen. (Prorated for 
part-time omployoi^s,) 

Section 4. Pay for these holidays will be >;ivun to all employees 
actively emphtvmt on the din before and the day after such 
hotidav* Unuxecused absence on the last scheduled working dav 
bolore* or Ibo first scheduled working day tifter the holiday will 
make the employee ineligible for pay for the holiday. 

Section 5. If »my i>f the above paid holidavt* under Sections 1 
and 2 shall fall i)n a Saturday, it shall be observed on the 
pretjoding Friihiv. 

Sections. If anvof the atK)ve paid holidays under Sections 1 and 
2 shall fait on a Sunday, it shall be observed on the following 
Monday. 

Section 7. An employee shall receive one day's pay at his regular 
straight time daily rate for each holiday. Pai t-t^Vie employees 
hhall rer«j>ve prorated holidav pay for the holidays described in 
Sections I and 2 onlv when the holiday is celebrated on their 
scheduled workilay. 



Christmas Day 





t2 



ARTICLE XX 
IliHabilitv iiiul SU V l.mv^ IMun 



Section U Yhv I nuiT^itv av:ivrs tn prnvido ihu lullowing hick 
iivivtrpkvii iurt^mplmi'ivsui U\iA\ iMnphniMi U\ tluj I'nuarMtv lor 
bulh "uu thi3 |oh" ijjid "oil tht? job" iHiukhs or m\\\T\ lur ri»>»ular 
luU-timn ami ri'«uiar part-^timp iMiipltiM»i»s \\\\h nion* llian (U 

Suction 2. llu* plan provuii^N dhK l\ir tluis*^ i?niplnN«M?s wht) .rro 
t^hiiiblr iindiT SiM tu)n i tva h |iinu,ir\ I with ihriM? |:H liavs of 
normal pu\ at base wa^e rati? ft)r absence iluu to injury or 
Mi knosh ilunnu thi» raliMntar v*Mr, (Si'o prnratin>^ pruvisu b)r 
tl)usi» tMi)plu\iM»s whu iiifnpKai* iim^ mmt siM-vut? tiunn>» 
itiU»n«jar mmp.]* Htniohts will hi^ p.iui M tln> ra!t» ul 70" •» ut ttiM 
iMUpliUiM' s ^lriiluhl tmu^ t»a minus dp Immj s.iliir\ up ti) ono 
hmulri.Mi l$li)t)| ilollars ui IhmuMMs an<l at a rati> ol t>0"ii uj" 
iMrnin>;s Inr hiMn^liis »»vit thr hrst hundnul l$l(K)) tiollars of 
bunolil«s lur tvviJntv-ia\ I2b! wiujks in any fifty-two (52) wuok 
pttrioii 

Kli^ibli^ part-tmii? omplnviMKs as ildnuMi abovi; will rmmvt! 
diSfibihty bonoiits calculatid on tbeir averuKO straight tim« 
oarnin>;s lor thu hi\ (6) wiuik period immediately precudinw the 
dale ol dmabihty, Mtixmuim dailv ratuh will bo calculalod ut the 
rato t»f uiut4dth t)l maximum weekly benefit (or as defined by 
New York State Statult»rv D.B.L) 

It ib»» i!ni])lt»M'i' IS Mill unablo lo rtJturn altor twtaiitv-six (26) 
wtM»ks hi* n)av n^r, <it thiM l^nl^^ an\ additional liavs »u cumulatod 
tornaM pl.ai ol ()t tobiT Pai>t> .md i roditi?d a.s of 
DiM.emlHjr :M, liHiU. 

Si^i.tion 3. In onli>r to ium fivt; sii k pav btniolitN tho t;mployoti 
must ronipK with filing rtsipurifmriitN undtT \Vi)rkmen',s 
c'ompiMisatjon and or Dusiibihlv Bc»nefit.s laws. 

Section 4, if tho lunploMMt i ovtirrd bv this .spiM ud plan has not 
been absent in the calendar year due to an injury or illnena. the 
employee will roi^eive up tu three (3) days pay as a bonus. Pay 
w)ll 1)0 I .ill iilatiid .it the hemrlv rate in effect as of the last week 
in Doi iMnber. 

*lf ihr eniploveo lompletos on*? loll vi?ar of continuous 
servicoilunn^; thocahMidar vorir he w ill be credittnl with full pay 
Itir so k ila\s as hrllows: 

("ampletion t»l iMH? kvat u\ the pcTiod of bmuarv I tbnnijjb 

April Ml-:\ davs. 
i:oinplet)on of own \ear in the perit)d t)f May 1 tbriMiUh 

August 31-2 days. 
( iompletion o\ one vear in the period of September 1 thrau>;h 

Decendjor I — 1 d»iv. 
Kai li emplt)VtM^ so cnMiited wjmjUI then be ehKible for 70" « 




U 



dii\>i as in Stii thin 12 uIm)vii. 
K«ction5. hiv *^l)ls^iblh^\ Ui»niitUs \ Siri Lo.ivt^ Plan'' lnH)klt?t 
lor ilHtails, 



ARTICLE XXI 
Group life Insurance 



lieclion v. Tiu? rniviTsitv vmD Luntmuu to pnnntiu Grou.n Life 
insurain i^ ri)vrra>*iJ lur ismpluvuiKs ( ovunni uniit»r this AKreu* 
miuvt wh«) work lull tjnn? tiiui tor ro>?\jliir par!'tin)ij umplovoos 
who work ii thiru^MJVi!!) iimi uniMhilf 137 » ^1 hour wtmk lor niiu? 
|9) months, as follows: 
h1 Uniiivr Plan A. $30(X) ol Lilt? c-ovoraj^t; unti S:\OQO ol Aci> 
dtinial DiMih uud Disrncniborinent ou a non-rontributory 
basis. 

bj AtJdnjonal insuranro ina\ be piiri basud bv Ihu umpUnoe 
v»n a ^bari:(l cost basis at rattis i urnmtlv in effei:t. 

Section 2. Kniplovoo rantnbutionb lur Group Life Pbiu will be 
Av%fiivod onlv lur anv wiJeklv pav pariud in v\liii:h an empluyoe 
rtn*invrs Svrainjso I'nivt^rsitv disability btrntsfit or Workmen ^ 
t^»nipt>nsatu>n. Ibo wauor ot pnMnium will not extend iHJVond 
Iht? duratuMi o| bomdits uniior Sii k Leave IMan eM:ept as 
pnivultnl in Group Lib* Insuranci? Plan. 

Secli»n 3. DtMoils itt tbo Plan are desoribtul in the Group Lite 
Insurant e iKMiklet. 



Section 1. Tho Iviuversitv ajiriseh to t;untinue for the life of tbih 
AKreunurnl the HiNilth Giire Plan amended April L 1U70. This 
wdl ini ludi! nh.iU^es in benofits provided for full-time and for 
Ibiise pari-lime im)plovei!s wbo work Ihirtv-seven and one-half 
i:^7 * ;| hours ])er u tuik luntJ |9| months a year who are enrolled in 
thn ^i'lan" at that ilate or wbo mav be<:ome members of the 
"PLm" dunn>; the life ol the Agreement. Details of the "Plan** 
urn availabit? in th<! Group Health Gtire booklet whirh will 
mclude the following i:han>{es: 
Section 2. 

Maximum Benefit; $15,000, 

Maternitv Benefit: $300.00 

Sur>»ii'al: No dedut tible, 

In-Hospital <'osts: $500,00 in full, then 80" o of anv remaining 



Dmluc tible; $50.(X) pi?r member fi>r miscellaneous out of 
hospital expenses each calendar year reduced to 
maximum of $150.00 per family. 



AKTlCl.b XXII 
Health Care Plan 



riKsts. 
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ITU riMsml iiui')n>; tlu> hit* ul \]w A^nionnm\> 
SmAlm 3. EiuplovuiJ i uMlrjbutums tur llruup Htjaltli Plan will 
ha w^iivmi onU lur tUn \vt>uklv ptU poriud ui Avhn li tnnpluvoi? 
moivas SwiKUMJ rnivorsil\ tiiNiibililv biinulit ur Worknuin'w 
itompiUiH.Uiun* Tho w.iiviyr v)l premium will not exttnul buvond 
xho il\«',ilu)U ul bi»ni!tits piTiorl uniiur Sn k Loavi* Fl.in. 



yhv rnwiM'siu .i^riM'N In c'untnuio \\s non-ri)ntributurv 
i*mplo\ni» riMirtmjont pl.m lor lull-tinit^ aixl rii)^uKir p.irf«1intu 
♦Mnpl«n»*fs v\i?U tun lid) voarK or moro ot rnMiitmj i untinuuus 
si»rvn o upon ri\o hin>i ajii* t>5 
a) 1'hi? nn»nll)l\ .imount ot bom^lit riito lor lull-lmu? iMnployiMts 
vvvH hti rait uI<(!(hI b\ multiplvin>{ \t!.irh ot rruilittMl horvii^u 
Inunmtunt oi lO) tmu^s tour l$4>tX}) ilnll.trs> 
t)) I'hn monthK amount oi Ixim^ht {or ru>iuliir parl^timo 
iMnplt)\tH'h ife»iiniMi \n Arti( lo 11, "Riu:o^;n»luin'\ will bu 
^ alt ulatiul prop4)rttnnat(^lv. 

■i I riu* normal nMirtMUont tl.ittf is tbo lant day ot thi^ montli in 
wlu) h .in iMuplmpt* .itt.iins Ub. 



1'ho UniviM'Mtv a>;rtH}h that tnlu< ational (tppurtunitios aro 
a\ ailal)lo lor both the tJUiployui^s ci^viM tuJ b\ tins A«rtHm)unt and 
thoir lamilit^s. hdormatton rontu)rnin>; uli>;ibil)tv lor tuition troo 
up|)ortunitios tor .in umplovuu's childnm and spouse may bu 
ublaH)i!eltromthi» h?rsonniil l)iipartnu>nt tlimu^b tlio omployoo's 
SuporviMir. 



Seclioii I, Tho l*mvt!r>sity agrees that fulbtimu umployuus and 
re.viualar part-timo t^niplovtu^s working; thirty^sovun and onu-half 
i:*7^ i] houTh pur wuuk. nine (9) months a year with at least one 
ll) year of rontinuous survuTu will be allowed up to two (2) days 
of periional leaye with pay earh calendar year up to seven and 
une-haU 17*2) luiurs at their regular straight time earningb for 
INK h Mu h tiay. 

Section 2. Pt^rsonal business is defined as actiyitie^s that 
normidU itan Ih^ t imdut titd only during normal work hours or fur 
umeruinu^ius involving; doi tors, lawyers, dentist and the like. 



ARTICLE XXlll 
KtttirBment 



ARTICLKXXIV 
Hducutional Benefit!* 



ARTICLE XXV 
Ferfonal Bu»ines» 
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8«€llofi 3. Knvpluvi>«N slu)ulii rmvuiisi hurb pi?r*>niKil luavo lor 
pors»^n.il bnsiDos^ |)un)i)M»s Irom thu SupurviMir boloru \2x00 
n\nn\ ii« thp it,)V pnnr lu )lu» il»iv riHpji'si*»il. 

sWi h porsiMi.vl \i\i\v at thu Imn' nuiunsUul. .iimlhttr ilav shall b« 
sulistUutiHi iin a mulualU amiH»al)li» basis. 



AKTICLE XXVI 
AutoF^penHC 

I bo rnnorsiiv tiunn^s that v\bi!n tt bucomus iujc us^arv \ur an 
i»nvpl»iv»H» 1 uvi.riitl b\ thus Auroomout tu usi^ a privaiu aut(:;nc)bilu 
ha bosmrss lA ihi> I'nutMsitv, t»m|)h>vi!0 will bt? ruimbursm). 
prnvulfMl SIM I) ailitjn was .ipproviul l)\ \ho imiph»vuo*s supor- 
vwu* pru»r t«» sui h \isi». This alltiWiin* o will b<? til thu ratu of 
nli'vtm aiul fiO UK» ISlhru)! dollars por wook bu* thoM! lirivum 
tlvrno tiavh ur nuin> m any dihi wtmt. ami twn iiud 30/100 
IS2 40) tlollars p»'r *iav b»r thnso (inviii>i two liavs or less in oius 



AKTICLE XXVil 
lurv Duty 

I hi* Tnivrrsitv ai^roi's that, lor all tJin|)lovtH»s l ovartui by this 
Auivomont, it will pav iwh i!inpli)vt5i! thi» ililluruni u butwotm the 
lurv or » ourt Uh* aini tb-o tJmpUiviuJs baM? hourly straight time 
ratp. pnnuiiMl saul i?mphivi»i^ has ntitifitni his Suporvisor \%'ith 
prn4»| at h.s subpoiMia or notuo to Horv<!- 



ARTICLE XXVill 
Death in Family 

Section l/Tbf I'nivi^rsitv aj;r*?os that up (o throe (3) (lavs of 
yvith pav for whii^h tho tmiploytu; would otherwise Iw 
srboilulttil to work will be authori/.ed to attend the funeral of a 
nuMiibor ol the imineihate family . Reijue.sts for lixtension of leuvu 
binonii Iho tbrot? (.1) day>s may be charged to earned vacation, if 
Mu h osttMision s»»oms justiliod bv th(j (!mplovee*s Supervisor. 

Section 2. 'Ibe nnmudiate family innhjdes mother or father, 
io.ster or stepparents, husband or wife, son or daughter, sister or 
hri>ther. nuMhor in-law, f.ithor-in-layv. daughter-in-law, son*in- 
Liw. Msier-iii'law, brother-in-biw. >:randparents and >;rand' 
I hildriM). 

ERJC •.! ^7. 



ARTICLE XXIX 
Dumtifin of Agreemanl 



Thid Agreement nhall bocomu utfuctivu as ul the date of iti> 
?^i.un)nj{ um) nhnW i:ui)linuu in uffoi t unii! June 30» I97b \hul)nH't to 
the Ariide X Wage r*eopener provision) at midnight end bhell 
h(rau1um«ilira1K renuwud from year to vuar Iboroaftiir unhush at 
}om\ bixtv (bO| daysi prior to any termination date either party 
horveh wntten notu u on the other of a dtshire to amijod or moddv 
the Agreement. 



Anv required written notu u or i:ommuiui:Htion ,shall be 
diihver'ed or hont by nuiii addreh{»ed. in the raht? ol the Union to 
the Pruhuient of the Union with a (Hipy io the Union Divihional 
Pre,sident» and in the case of the University to Syrucuse 
Oniverslty. Syracuse, New York, attention Director of Personnel 



hi the wvont any s\i\U* or feihiral appbr.able law or t:ourt or 
administrative order or rulin>j ij» or shall be in conflict with any 
pniviMtm of the A)2reement, the provisiim in such confluM shall 
Ijo made bv mututil agreement to conform to the law. order or 
ruling, and otherwise the Agreement shall continue in full force 
and effect. 



The University agrees to install two bulletin boards in the Bird 
Library: one in the J>taff Lounge and one in the second floor 
Circulotion Discharge Room, for the purposes of posting Union 
information, restricted to Union meetsu^s and announcements. 
Union elections and results thereof and social and recreational 
affairs. Such notj^:es will be submitted to the Director of 
Libraries or his designated representative before posting by the 
Union, Additionally, such notices will be posted in the Carnegie 
Library Services. Audio Visual Services. Library Annex. Water 
Street and the Law Library. 



AKTICLF XXX 
Notice or CommtinicAtion 



ARTICLE XXXI 



Agreement Subfect to Applicable Law 



ARTICLE XXXII 
Bulletin Boardi 
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A KTICKi: XXXIII 
Additioiiiil ll«}ii»ntft 

Lutiil 200. Genurul Sorvice Employoes' Unkon. Sorvico 
KmpliHoos' !nti?rnaljonal Unu)n, alter thu effortive date of thi*» 
Aurt^t^ment nUatinK to antither unit uf Uirveriiitv oniployees. 
rohult in t\\) kDiTiiaso in pi^iihion iMjnufith. tuition bennfits. 
iri^urani u bunotUh. numbor ol holidavii or number of davK of 
vaiatioiK an\ ul which exceed the buntifit to thu umployocb 
(.oviMHid In thih A«r»5uniont in thosu aroab^ thu umployeos 
riYviirtni In thih A>;rtHMiUM)t ^haW rei:oivi> thu harnu iinpruvuniunt 
vit thu same ll!n(^ With nJhptMM to hohiluyii. it undurhtood that 
th(^ nnivMrMt\ \ obh>;atioa under thih Article is rchtrictud to pro- 
viding tho i»mpli)Vuos tH)vuruii by thiti A^ruemunt with the same 
nuinh«M nl hl)Hd*l\^ .IS tho othiT unit uf tmiployiu^s. ratbur tlian 
with i\w saim! hohdavs^ 

AKtic:i>: XXXIV 

Application of Contr«cl 

I ln>, I .nninii I si). ill t»r hiniiin>ion the p.irtiirs hi?roti) and thrir 

Wtr umltTsmiUNl ,iro duh autlion/.t'd n^prt.suntativuh of 
S\iatuM» rm\i'iM?\ .ind thr riunn .intl h(M*(!tu havu uMjrutotl 
ihjs A\:r«*i'niiMit thr d.ili* aiui vimp iixiuatiid htth»vv. 
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ER?C i 



RHEAMBLE 

This is a U^ilioi CdiHivu I uudv ainl cntrrml ^vitu this Isl ihiy 
1)1 SiM>hinlH i 1474. bv .mil In Im rii KYIiAtM'SK UMN'l'.H^ 
Sn V thm indtU r i ulli O »hr ICMIU.OVKIi c»r ihr UMVKlUSm J 
luul Loial ilK), CKXKHAL SIvKX ICl-. ICMI^.f )YlvlvS' l\ I KIU 
NATIONAL rXlOX dim iiiaf u r i^iIUmI lhi« VNIONO 

AK1 ICKE I 

Viir|Mi!ke ami Ultciil 

Thr pnniosi" tif thn AvirtHMm nt to prumutr »mmI ni.iuit.MU 
uooil nuiilions Ih Umumi iho Uiiivorsity. thr ViniHi, iU)«l thr rni» 
p)o>vt»)» roprt'M'nttMl h\ tiu» rmon ami 1i> niaki' iloar thr h.iMi 
pruviHUHis uytou whiefi Mich ivKitioiis tK*iH*iul. It U th-^ \\\{on- 
tinw \i( huth lln* ruivi jMl) aiul the rnion tu v\or)v liijii thi r l«i 
pnniih* viml iniUDt.nn iniiliuilly satiM;ult>0' ***nns .uul euiuli* 
turns ol c'iiiph>ynuMil iiml l«i pri*\i»nt. well as ailiiiNt^ nris- 
iMulcnitaiulin^s or urii»\.inu»v ivhittMl to oinph»ymonl aiiMiij: 
luTtMiiulor, 

AKTICLK II 
KvcQKnilHMt 

Tin- UniNnsity n i«>uiif/4*tl the Union ,is ihc solr har^ainmu 
uiJi'iil for thr piitix****' <'t rolhcUvr hari^ainiuu in rt\si>i»ct to 
rairs III pay, wam s, hours of i*inpK>yiiuMU anil othrr i^nuhtions 
4)1 «*inph»\m»iit Jor all Inll^tinu* and rrKul.ir nart»tinn« rmployi i^ 
in ImiihI ^»i*rviri* Drp.irtnu'nt, t*%ihulinu stncU'ni>. svasonah trm- 
pnrar>' t-mployrrs, su|>i«r\'iNory and ch-riral. ClasMJications in 
llu* unit Miihulr tht* fiilhisvinu*. 

Fir^t CiHiks KAi f llcljx^rs 

StHHind (4H)ks SafuUvich Makers 

Cook llc hH-rs Stort-rDom lli'l|x»rs 

Kiu4u'n lii>l|)i*rK IVuik Drive rs 

CashiiTH Janilurs 

Bakrrs llosti»s^ 

Catrrina AjiNiMantn Siuwk Bar Url|^'r 

Snack liar Attendant Janitor-Lisuirr 

IX*(iiiilH>ii^{ 

A fulhtinu* employee one who is hired for a wtjrk seheihile 
i)f not lej»s than live (5) ilay> iH^r week, eirtht (h) h4Mir>i |H»r ilay 
itnd twelve (12) months iH*r year. 

Any employe** NNorkin^ m a planned m^is at Kvist twenty 
(i20) honrj* \H*r week twelve (12) mtJuths a ytw or ftirty i4()) 
hourn tx^r week on at lea^t a nine (9) month hmis is e<m^idt*reu 
a regular p.irt'timt^ employ e<*. 

Any .student. re«ardle,sH of arademie h>ail. workinu f«)rty (10) 
hoiir>^ |x»r week on a n^gular planned tw*<*lve (12) months basij* 
i}» CHmtiidered a full-time* c»mplom\ A student working \vss than 
forty (40) lu)iirj» jx-r wtek while earryin« not Ic^^ than six (6^ 
houm of academic w*urk iht H-rooiten is class^tfied as « jitn<lent. 



ERIC 



ARTICLE III 



Si'VtKiii I. KviVin as iMhiM WiM' spi^ ilirtillj* piovhIihI hvmu 
m\\ vuhuxi lo Xvxnw i\\ [h\\ Av^\wmvuU lUl nubts, lunvlmns tiiiil 
jm»maiiii\t*?» ill iikiiuijioinciil will irnuim viMtuI m llu^ rinvcr* 
Mly^ viu li as thf i lulit U) l)iri» ,iikI right i\^ ilisciphiu* or ilivchiiruo 
im pn>|^'i i\inM» ihr Tiuht tu ili'mlv <HMliHc»Uion.N. tlif^ iiuht lo 
ii\ oli h)i l.uk ill \\oik i)r otht^r mmmihv tin* nuhl to iliMH>nUiiuo 
|i^)is. ibi* riidit to ui.ilv'^ u^ll ^ ainl rt*un1utuin«s uoni'iiiimu ^tDulucl 

^iUiinu nl *>1 ^vl*lk i^* ri'tnujt^ riMNuiiiihlr stamliiul of ]">t*riuniiaiHM» 
tiiiil m.niih'iuiu r nl dmUm ami of|ji^unu>\ ih^ riulit to pruinoli* 
4hil iliniuitc, tlu' riulit tii hirr shuli Mls {ior \uhs tnulitioinlly iiml 
nunimHy piTKinmul l>v slu^li'iiu) \vith*)ut u4<>it»iu to thr. Arivo 
mvn\ UHil tip nulit I. J Miliu)uti.»il work. 

^icrtiiMi 2. I III* rupvrrMly aun-i's \\ui m llu* v\t'u\ tlut \Uv 
Kmiil .S"r\ i4i' Oj^ uitioii wintnulml out tlut it will uivo U: llu* 
rniiMU if priUtUiiK \i\lv iUii^ ilavs nntiiv. 



,S(Ttioii I. I'^iili rtnplii>tH* who on llu* (kito til Niuniiiu this 
Aunvnit'iit IS a iiifutlnM nl llit* riiioii >iikI v%wh iMiiplti>i*«* wim 
hcitiiiirs a iuoimImt alltM llial tlato 4iall. as a I'tindiiiMii of ctMi^ 
liuiiul 1 lupkivnit n^U u iimiii a nioiulHT uf ilif Unitni for llu* iliiru- 
tioii of tins Amn-iiii'iii 

9H*i'tioii 2. Kaili lu \v inupluvw ImuhI iiii or altiT llir tkiii* ol 
viUonf>; lloN Ai;it't^in(Mii shall, as a condition o( iHiittiniifil i'ln* 
plo>niiMiU l)i>uiumim on flic ilay loUowiim cvpiration of Wis sKly 
iM)) tl4> proliatttiiiary pciiod. aiiiiitrt' aiiil niaikitain iiii'inlnrship 
til, tin* I'nion. Kllrtiisv ,Si»ptotiilHT L U>75, llu* prnlmtloiiary 
jHTioil will K;» ri'jlnri»<l to lortV'livi^ (45) ilays. 

Staibtt Ih Alt i'ntp|i)>ri'*s iitt'nilK*r}ihlp hhsAl in' ilcctni'il main- 
taiiHHl M) lonu as lu' tt'tuliTs t)u* iiiitlorinly rtHpiinul inonthty 
(tilt's tt) tlu' riiuni. 

Si*iiiuii 4. All pn'si'iit rniployivs who un* not nic'iiilx'rN ul iht* 
UiiioM sluill, as a uiiulttiui) tfi iMoployiiii'til, c«>ntiiii'nciii^ M.\ty 
{iH)) ialniilat ila>s aitrr i^intraii M)4iitim ami omttni In^ dnriiiu 
thi' trnii of ihiH Aurci iiKMit vvliik* I'mplovvil in ihu barKninlng 
niiit and mi lonu; av tln'v ri»niain ii4Hi-iiii iniH'rs uf ihv Union, \vky 
to thi* ruujii i»ach looiith a siTvur clia**);!* as a ttintrihiitioii 
towurtl tht\io.st of thi- ri»prrsi*nlatlon <>f Mich ftiiployces, Tlkr 
•nnonutK of siu'h vrrxkc charilc shall K' (upiivalcMit to the 
anionittj^ rcipiirctl to lu* paid an rnioii dut.^ by thiisr einptoycH^ 
who IhhiihU' nh'inlH'r^ of the Uiihmi. 

Ssiciiiiin 5» Notwitli.st.iriilinu tlif forci{otiii{. any i'niptoyi*i* who 
rinpitrt*il to aciiiiiri' and or ithtintain Union nicmhrr^hip hy the 
ItnntKiutu* of this Article, shM ha\'i* thi* riuhi to withdraw from 



ABTICIJv IV 



Union Svcurtty 





the i-mon, without ivnalty, by subinutiu^ to the Viiidh (with ;i 
vi^py 111 tlu* riHArrvity) a written ixitia* ul NVitlulr.iwrtI at leiiHl 
JilWii lint nut mmv ihm tliuty \^}) xl)}\ prjor to th«* xoheil* 
uKhI tvnniimtuin ut this .Vunvinrnt. 

AKTICLIi; V' 

Si'ilion I. Aii> who mi ilt sut s mi\y ha»i* thi« l^iiviT- 

shy ihi\n<U ^in a UJOMtlily ly»)SKs,^ an annnuit i riUiU to llnil cm* 
ployvA ini>ntlil> l^iHul iiHK c;Sl'Ul\ nuMnlivrvlnp iIuca aiul nu' 
tiatjoii *'i*v\ iwhviv uppbuibV^ Innii soch i niplo>iVs pjy» *rhis 
miucht )V>r iltji s »uiil nntiiiliim fi'v*s (K tliu tioii unM ho HiKniHl hy 
the einp1i)>vc^ ihv ItilKiwinu hnru shall he utilim'* 

DrKs OKDrcrioN asd initiation vm 

AVTMOKIZATlONi 

TO; HVHACUSli; KllSlTY 

I horrby .ii.thori/4' >on to ileihu t und withhoUl fnviu my 
Waues au 4 mouthly has].s tin* ann)iml hiM^iMlieil dues anti 
initiation icvs (where upphcublr) liy l.ociil JlK), Cienenil her' 
Mce Kmplo)ei'J** hiternaiional Union, ami to remit the i^ame 
monthly to >3(Ki() Krie Boulevaril, Kast, Box 12()0. Syracuse. 
, Nrw VorKi or at v\|iate\t'r iuldressi sueh Union may In? lu- 
latinl if ihr saiot* is than^od foHtm ing the vi»^nintf of thiji 
antlH>riA)tioiK rhis uuihoriAition i>hall Ik' irrrvocahle for a 
ixmiihI of one year ^ir (in the period of the AKre<»meni 
lietwiN^n Syiavus4» Uni\eniity and Ltieal 2(H>. Ceneral Ser- 
vice KmpIo\ee?»* Inlfrnalionttl Union, dated SfptcmWr l, 
|U74, whit hi'Ver ^hall mvur scMini^r. and .shall thereafter he 
nu)ewi»il for > early prrioils unless re\oked by me no later 
thiiii fifteen (15) dayn imme<hatrty preiHtlinu the terminu* 
lion of snrh Ajinu'nu'nt or one (1) yt^iir fron> the date shown 
)h*Iow, whiehe%er occurs liotmer, Such revi>calion nmst Ik? 
in wrttinj; luviriin; thi» date revoled and my simnUure. 

I release the. University from any ond all ha)>llity for 
MuikinK this eheek-olf from luy pay. 

Date; 



A(Jdrc»!i» 



(Employee) Prhit 



Siffnalure 



Section fi. Ui^Jii receipt by lliv University o! an iiulivitliml 
writtcii »iut)it)ri/iihi}ii (ol thi* form m*i loith in Section 1), the 
UnnorMty shull, avJhIo iIhs ijnlhun/alion ainl ihu Ai^iveincfU 
HMihun 111 elli^ct, ileiliiti ln)iH tlie employers my isidi month uii 
iuiiomit cqiiul to the jnonthly niemlH;r.slnp uue> and initinti(>n 
fce« in Loc.il 2U0» (^.SEIU unil Iransnnt the money ihna ile* 
ilucteci, lOi^eilier wuK a ksl of n.unc.N of the t*niployee.s from 
whose earnnnUs ihv tieihictioits wen* nrnde. to Uoeal 200^ CSEIU 
on or More the l5th ilay of the month followinj; that uioiilh in 
vvhieh rleilnelioiiN are made, \u iliHlnetjun >hall be nuule l«n* any 
aniinmt ol money ureatrr than om* (1) months nionthh member-^ 
ship dues and initmtion lees am) all tiednetions >))aH normally 
be made on I he si»a)nil pay penoil cavh month. 

Section J» Loeal 2(H>. C^SlCll- shall eertify in writing and snb- 
mit to the L'nivt-rsity the amount of its regular monthly ilnes 
and nnluiiion tei\s lo l)e deducted nniler th^ prox isions of this 
Artielis If thi' anionnl of ri'i;nl;ir mmilhly vUies aiul initiation 
fees is chanui'il dnnnK the term ol the AKremient, Local 200. 
(♦SlUr shall iv^lify in writim: to tb«» Vniversity the nature and 
elleetive date of thc» ehanue, thirty i^)^ thys prior to the ehan>;e. 

Seetton 4* Local 200. OSKIl^ shall indenmifv and protect the 
Univrfvity against all forms of liability and claims wbi.ii may 
arise by rtuson of the I'nivcrsity s n>mpliance with this Article. 



Si'clion L It i.s aureid b> tin* I'nixcrsity anil the l^niiin that 
neither party shall dist rimiuate auainst any employee or appli- 
cant or any l-nion memluM* or applicant for niembcrsliip in the 
Union iKMause of race. si*\» color, natiottal ori«in, a^e, 

lawful lioliiical alliliation and for lawful pt)|itical activity, or Ih'- 
cause of his or her activities in the I'nion. 

Scelion 2. An en)ph>yee shall not be prohibiteil by either party 
from en^a^in^ in lawful p<ditical activities as )on« a.s j»ucn ac- 
tivity doe> not conllicl or interfere with ivi'rformance of their 
University iluties. 



$ecti<Hi L Dnrinu the term of this Aureement» there nhall be 
ijo strike* work stopi^Kc, slow down, interruption or picketing. 
Should atiy employee l)e proven to cni'ourajie or participate in 
the violation of this Article, he shall lx» snl)jcct to diseipline, 
inchulin); discharK<' and sneh action shall not l)e subject to tlie 
Krievunee pn)eedure or arbitration. 

Section 2. The University agrees that durini; tlH» term of this 
Agreement there sball 1h» no lockout. 



AiiTICLK VI 



Noitdiscriniinalion 



ARTICLE VII 



Strike* and Lockouts 
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AKTICLE VlJl 

Kiibor-MaiiiiKi-nii-iit CoiniiiiUvi' 

Si'Cliuii I, A l,alM)i-\l.»ii.tK»Mitrnt (aiminitli-f i>l»all be i\stab- 
hshoil whiwui I'luplujivs ii}\fHHl !>> tins AMrit'im-nl iiioi to t-x- 
c«'f<.l S) .tiul ri'|iii'M'iiluti\rs ot S,\ rai.u.M' ViiiNi'isily nIiuII uonnally 
liurt on iUv fii-st W i'iliH'Ail.ii' lit iMcli iiiOi ih. iiuch CuniniilUv 
.shull luwt to ili»ciLv> iiirrcnt loh-ivlalfil piiiV>U'ins. 

Si'i'iitm2. Any uu-inhcr ot' tlio Union srU'clal to .serve on tluN 
CoimmlUH' slulflic allmMtl UMsonal)li' tinu- oil isuhioct to work 
n-(|uiroiiieuts at llu- tiinr of ri'(iiu sl) lor tin* jh liorinanci- ol Midi 
ilulH's. I«»t thi' l'iii\i-i-sit.\ sh.tll not lu> ii'uniroil to pav socli 
ouiployees lor tiiiu- spent lnyoiul tin- i'iiinlo>ee"s normal wiirk 
hours." Tlie CiHiiiiiilti-. 's iiu-etmus will be neUl at a plaee tle.siu- 
naleil by lbi> rnivi isity at a nnitnally eonvenient time. 



AllTICLIi: !X 

Wanes * C;!«s.sifieati(tns 

Section I. K.mploxcfs will be ilassifii'il aeeonlmj; to the titles 
«>r oeenpat>ons .uul eoile.s liMeil in ApiHMnb\ I. 

Si-viiuH 2. .i) Cieiieral iiieieasivs lor employees in (Iratles 1 
throii);lk i) will be .is follows; 

(.>«./«• Juhi I. i')7f Juhn, W75 }uhi I, If a 

y >>,2M Xkx luiiir '^.27 per lionr ^.33 per hour 

H .2t) per hour .2(> por hour .32iH!r hour 

7 .27)vrhour .21 iK>r hour .."50 per hour 

6 .2.J per hour ,23iH'rhour .iBixrhour 

5 .2 » lu-r hour 22 per hour .27 per hour 

4 .2 Jp<'rhour .21 per hour .2fi per hour 

:i .20iHTbour .ISiHThour .20 ivr hour 

2 .2(» per hour .IS per hour .20perhoui 

J .20 per hour .lH|H>rhonr .20 per hour 
h) The rate .sehtilule for Ciradi s 1 throush 0, including the 

July 1, 1974 inerease, will be iw fol'ows: 



Cnuk 
9 
8 
7 
« 
5 
4 
3 

T 



Maxmum 
4,135 
3.955 
3.7«5 
3.505 
3.435 
3.2fi5 
3.085 
2.935 
2.755 

c) Croup 



4.215 
4.035 
3,835 
3.6fi5 
3.495 
3.325 
3.135 
2.985 
2.805 



3 

4.305 
4.115 
3.915 
3.735 
3.5tt5 
3.385 
3.195 
3.035 
2.855 



4 

4..395 
4.195 
3.995 
3.805 
3.635 
3.445 
3.255 
3.085 
2.915 



Maximum 
4.485 
4,285 
4.075 
3.885 
3.705 
3.515 
.3.315 
3.145 
2.975 



fi>r the I throimh 9 uracli-s, will Ih> paitl on 
pn>}{ressioii of the urade next higher texeept Janitor which is 
tw<» step«i hiuher) than the workers they leail. 

d) Kinployees in Cradi-s 1 through 9 not yet at the maxi- 
mum rate for their grade will Ih- reviewixl every three (3) 
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n^onlKN, unci hasi^d on i»atisfactory iH»rforniancc will be atl- 
vanctnJ to the neAt^tc^; until they reach the niaxiniuni rate for 
their xrado. 

Section 3» If l?n)\<*rsjt> re|)rc\sv'ntative witli iippropriate 
MiiH'ivisory authority nupicv^s an employee U p<^rioriii the total 
work of a higher classification for a nnninm n t)t one hill shift, 
the employee sh.ill receive the nnuiiinnn pay lale for the higher 
clasifcification for that shift, ov his reM"li»r rale, \vhiche>er of the 
two i> higher. 

AKTICLE X 

Hours of Work and Overthne 

Section I. Nothinn; ni fins Agreement hhall Ih* omstrued as a 
KOarantee or liniitatioi^ of honrs to )>e worked ix»r day, week 
iir fur aiA ollu i pt^ ioil of time or aj> a 1 iyni tatiun on the right i)f 
the Vnivnsity to nupnre riasonahJe amount of overtime work. 

Section 2, The nomial workweek is forty (40) hours sched- 
uled eonsistent with the needs of the University, 

Ikcction 3. Except as spei ifiiaHy provided lutein < the normal 
workday will 1h» eiglit (8) lioiirs widi time ofF without pay for 
hinch. The normal workweek will be five (5) schedided days, 
(Daily and weekly work schedules shall he made by the Uni- 
versity an<l Miih schedules may 1h» ehauKed by the University 
from time to time to mret varying eonditions.) 

Section 4. 1'inu* and one-half the regular rate of pay nhall bi^ 
paid for all hours worked in excess of eifiht (8) hours in any 
one workilay or in excess of forty (40) hours in anV one work- 
Week but an employee shall not Ik? entitled to both weekly 
and ilaily overtime pay. If an employee is n»quired to work on 
anv of \]w included holidays he shall Ik* paid, in addition to his 
holiday nay (if he iji entitled thereto) one and one-half times 
his regular straight time hourly rate for each hour worked on 
such day, For the purpoM* of eomputinj? overtime, paid holi- 
days, paid vacatiotu paid pt»rsonal time, paid sick time, or any 
other paid time off c*overed in this Agreement, shall not bt* 
considered time* worked <*xeept with referentH^ to paid holidays 
as provided in Section 6 Mow. Opportunity for overtime work 
shall b<» rotat(*d within a shop provided the employei* has the 
skill and ability to i>erform the required work. Qualified em* 
ployei*s who refuse overtime shall l)e charged as if they had 
worked and will Ik» rescheduled accordingly. 

Section 5. All work ncrfonued on the second scheduled day 
oflF in a workweek shall be paid for at double the regular rate 
of pay. 

Section 6. When a holiday occurs during the normal work- 
week emplo\'ee»s who are entitled to holiday pay for such day, 
shall be paid tim<' and one-half for overtime worked on the 
first scheduled day off in the calendar week in which such holi- 
day cKttirs. This provision does not apply to those employees 
who have been absent for any other day in that week. 
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lieclion 7« The fir^^t slutt is any shift tluit roidilarly .starts at 
Of aftor 5dK) a.m. but lx»fori» 2;(K) i>.m» The mxoiuI ,snifl is any 
4uft thiit ri^)i[uh»rly starts ..i or altrr 2:(H) i^.iii, but In^tort* 10:(H) 
p.m. thv thuil ?vhilt is anv vljill llial rc«uliirly starts at or alter 
lOiCM) p.m. |)iit bolDto 5:(K)a.uu 

Section 8* Posting of overtinio wiirlsoJ by location will Ih» 
maintainetl on an annual' basis within each location and up- 
dated no lej^Ji than monthly. 

Section 9. All i»mployi»es who regularly work any shift start- 
niu after 2;(X) pJU. .shall receive in addition to normal p.iy, a 
40. IS iH»r hour vlilliTi'niial, 



ARTICLE XI 

Seniority 

Section 1. SiMiiority is definrd as the liMiuth of sirviee of .my 
employee* .starting; w ith the empU)yee\s most recent date of hire 
on a full time baNiN. 

Section 2. Each new* i»mployee enua«ed by tlie University 
.shall Iv (Uvmed, for the first sixtv (6()) days of his employment, 
to Uvrn^a>i:t»d for a trial or probationary* iH»ri<Hl during which 
|>eriod the Vnivi rsily may iliNchar^e sneh employee and sneh 
diseliarue .shall not Ik» .snbji^ct to th«» jsrievantv nri)C4»dure. Dnr- 
inu such iH'riiKl» tin* employir shall Ix? entitled to no sc»niority 
rating or rifrht. If snt h newly hir^d employee has .sutivssfnily 
completed tlu» probationary |x»rio<1, the employee shall Ik» cn cf- 
ited with MMiiority as of the tlati* of liin». Efffctiye SeplemlK»r 
J, 1975. the curriMit sixty (6()) days probationar>' ]X'ri<id will W 
rcdut'ed to forty-five (45) days. 

Section 3* Oy<»rall seniority as dt-fined in Section 1 above, 
shall constitute the t)ccnipational seniority of all occupations. In 
the event that it is iwtvssary^ to transfer layoff i^mployees from 
a closed hall, the t^mployees uM»d to fill in will have oci"uj>a- 
tional Si»niority for the summer assij^nment datinji from the first 
day of employment. In the event of a permanent hall closing, 
affected |H*rsonnt>l will lx» rcassiy:ned to open jobs within tluMr 
occupation in i>ther halls or displaci* emph>yees in the sami' 
Oixnjpation with less stMiiority. 

Section 4. In the event of a layoff, the University shall de- 
termine the immber of employees, the occupations to W af- 
fected auil such layi)ff shall Ix' in accordance with occupational 
seniority pro\ ided the remainin^i employees in such occupation 
have the skill and ability to ivrform the re(iuirt»d work ot such 
occupation. Eniployt^es affected l>y lack of work shidl ha\e the 
opportunity to displace an employee with less st^rvicv within 
the (K^'ttpation that tlu* atfectecl employix' previously held. In 
the event of recall the employee with trie greatest occupational 
seniority wilFIx' recalled first. 
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Section 5» HiHsill for Munim r di tfinponiry iivsi^hiiu nt will 
hv iriiiilv fruin »i nnaJI liNt busml oii ox erall Nruiout)^ hy ottni* 
Jiatim^ of kriil oil iMnployoiH. In tlu» I'M^nt tin* recall lis I hy 
vUisxificuliuii has Ihvii cvhauMtnl, i'm]^lu>i os will Ih' n liilKnl to 
the opiMi jol>, ivj^anlli^NN oj iKinpaluxii, l)y MMjitjrMy. J%inplin rrs 
van Tt»fii«o the job if it is more lluui owe classifitatiou bolow 
ihe wnplo^tvN oivup«itii)iK Failuri' to n porl aflor m cuinl nu\ill 
lor a )oh w nhiu one clavMliiation will ro.Milt in the lUtiploytv 
Umu^ recall privilou* ^> for the period iif hlnitil«)wu. Kniployee> 
so malhni \\ \\\ he paul at tlu^ rule of the job. 

Sviiioil C. The l'rn\erMt> agrees tliat iiny euvph)yee wbo is 
called in for sm h ti^nporary or sniniiu r assiKiiin«'»it .shall Iv 
j^uaranteed a niininunn i)f four (4) hours pay or w«)rk at the 
prevailini; rate of the job a.ssiiined. 

Section 7> Kuij^vloyccs covered by this Agreement sludl lose 
seniority for the loilowniK nnisoiis; 

a) Discharge for just cause. 

b) Uesiunatitui or retirement. 

e) After having In en on layoff for a iH'riod «)f «)ne y«»ai or 
lonvjer. 

il) Kaihui* to contact tlu» Cniversity within thr e working' 
ilays of ren ipt of n^pstiMOil letter with ref<Tence to a 
U'i-alh 

e) Failure to return to work within ^eveu working; da\\> 
after rt^ciMpt tif reKistered letter in reference to recall. 

f) Failure to ictnrn lo work immediately .it the expiration 
of any aut}nuiA'il h'ave of absence or failure t«> notify 
tlu' CniverMty of llie reason for any al)senci» within 
thn-i' conMCUtiNC workdays. 

AKTICLE XII 

Traov^fcr and rromotiuii 

Section 1. Whenever a ix'mianent full-time vacancy for a job 
tKcnrs the Univer.sitN will post notice of such vacancy for a \h'- 
)iod of tliree i3) dav.s in the work area where vacant*) cxist.s. 
Jf no qUidificd candidates are available within the woik area 
th<' University has the right to hire from any souru? but pref- 
ercUcc will l)e uiven to prcM ntly eiiipKiyed |HTsonuel, 

SfcUon 2* A trausferretl employee shall serve a trial ix^riod 
of up to sixt>* {&)) days« during which time his (|ualificatioiis 
shall Ih' judged for |X'rmaiient transfer. After comiJietion of 
this trial periiKl, the I'mployee shall Ik» Riven credit for this pi»- 
rioil toward his new occupational seniority. Any trial time in 
the new oc< upation shall Ik* (Tcdited to the employee's former 
ot*cunntioiml seniority in the invent he is deemed iituiualified 
for tnc» new occupation, Etfectivt* September 1, 1975, a trans- 
ferred emploN'ee shall H»rve a trial i>eriod of up to forty-five 
(45) days. 



ARTICLE XIII 



Discharxc and DiscipliiH' 

Section 1* It 1^ inutiiiilly Jiunnnl \\u\i no employer who 1uii» 
Ihvu vniployt'il Ih\voiu1 \Ur \nuhd\ui\uiy iviioil will hv ilLs- 
cluvrKod or tlisciplmetl without jnst md iulcipuUc itiusr, aiiu 
that Mich csuhso .shall lx» Mihjt'ct to the prt)visii)ns of ihr Mr\v\ - 
iiiia* proivilun*i» of this Ai;riH»ini»tit. 

Section 2. It }s alsu understood that any ihur^»' IcvhmI by the 
Kinpluyer uKainsl aoy inipltjyt'i* will W sub.staniialrd with a 
nasonable anipuut proijf. 

Section 3. Kxi . pt ill rn)or>»i'iKy sUuatioiis, thr Kinplt)yi^r will 
notify the Union, iu writinn. normally withni thrc** (3) rc«nlar 
Working; davs, when it d».srluir;:ivs an cniployiv aiul yiwv a rra- 
son for Micb action. TIkv Kmploycr will also notify the l^nion 
when it taki's ulher disciplinarv ai lion. 

Section 4. Uulrvs Muh rasi' of discharui* or discipline is 
prou\<MHl through the n<)mial unevante procetlure within five 
(5) working days of the tlate of sueh diMhar^^e or (hseipline, 
such action shall W deemed as taken lor )ust eans«\ 



ARTICLE XIV 

(Grievance and Arbitration 

Section 1. A urievanoe shttll Ik» any matter involving inter- 
pretation or applii.ition of this Contract and sliall 1h» subject to 
the folh)win« proiediire: 

Step 1. A Kricvaiuv shall Im* first r.:ised orallv by the onv 
ployee with or without Union ri»presentation, t*) his inunediate 
su|H*r\-isor. 

Step 2. Any j;rievance unrcsolvcil in Sti^p I shall W redumi 
to WTituiK« signed by the empU)vw i)r his Union rcpreH»ntative, 
and submitted to the employees appropriate department direc* 
tor within five (5) re«ular workdays followiuR the occurrenee 
«ivim; rise to the jxrii vanee. Within ten (10) regular workdays 
after timely receipt of the written Knevaiiee. the appropriate 
department direet«>r shall «ive a written answi^r to the employi*e 
and the Union. 

Step 3, If the grievance is not resolvcJ in Step 2, the Union 
shall notify the University Personmd Director. The Union and 
the University I't^rsonnel Uin^ctor shall meet at a time muttiaUy 
iHjnvenieiit. for the piin^M* of resolving the dispute. Thij mt»et- 
ing >hall Ih» held within ten (10) reKwlar workdays followin« 
delivery* of the dc partment director's written answer in Step 2. 

Step 4. If no sati.sfactory settlement is made in Step 3, and 
if the Krirvant\> c(mtrms un allej^ed University violation of an 
expivss provision of this Agreement, then the Union has thirty 
(30) calendar days after the Step 3 meeting to submit the mat- 
tei in writinK (copy to the University) to a mutually agreed on 
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urbitriitor^ or, if uonts to tin* Amorican ArbitriUii)M A>jiOcialicjn 
in aciHjnlaiKV with vnliintiiry arbitration rnlos. Tlu» iUn ision 
of tlu* iirbitrattn sluill \k Diuil ami Ijiiuliini on wivU putty, Sucli 
arbitratiuii .shall hfliK it |»iisN)hl«\ dnrin« nonnal wjirk hntirs. 

Sisclioii 2, 1*ht' arbitrator shall havo no power to mUl to, sub- 
tract from or cl^an^^c any of the prONisions of llvis AvcrinMUi'iit 
nor jiball ho have the powvr to imply any obligation not v\- 
;pro*?»ly M*t lorlb in lliis Aurocmi nt. No awaril shall Ih.^ i'lfoctivi* 
irrlroadivrly Ih^voikI tin- iUlr \hv i^ricvance was first raistul 
orally with ihr Mipi^n iM^r. 

Si>ctian 3, Thv U^cs ami ixpenses of thi' Arbitrator shall \h* 
jiharod iMpially by tlu» rinvrrsity and the Tnion. 

Section 4. Any settlemeut belwecu the University anJ the 
Union at any .sta>:o of the urjovanei' procedure shall be binding 
on tbe University, the Union and the aggrieved employee or 
emplnyee-^ 

^«>ctioii 5. Unless the >inevana^ is raised, served in writin^^ 
referretl. appealed. amUsubmitted to arbitration wi«bm llie time 
limits at inieh sU^c herein m'I forth, and which may be ex- 
tended only by thi* written ^.onsent of both tlu* Univi^rsity and 
the Union/it xliall In* deemed that the nartie^s have waived the 
right tti arbitration uiul the matter shall be deemed closed. 



Secticm I. The Univi'rsity a>2ri»i»s to providi* a disability In'm-* 
fits plan for both "on the job" and "olf the job" illiu»ss» or 
injury, for both regular fnll-time and regular part-time eligible 
employees with more than one year of en^dited M»rviiH\ Tlu' 
employee « contribution will \h* one-half of one |>ercx'nt of 
wa«c5 up to a m«)\imuin oi on** ($1,(H)) dollar {k t wvck. 

Section 2. The nl.in provides t^li^ible employees each J.iniiar>* 
1 with tlvree (3) da\.s i»f luirmid oay at ba.se v%aue rate for ab« 
senee due to injury' or sickness clnrinj: the c.dendar year, (See 
prorating provisu for those emplovei^s wlu) complete one year 
of si»rviei* dunni^ calendar year,)* After the.sc days an' used* 
each additional day of abseniv for disabilitv* will Ik» covered 
under the Disability Benefits Plan and weekly l)enefits will Ih' 
paid at the ratt» of TOCl of the first $142.87 of straight time 
and at the rate of W)'^ of the remaining straiuht time 
wage^ for twenty-six (26) weeks in any fifty-two (52) w*eek 
pc>rit>d. 

Eligible} part-timt* employees will rec*eive disability Ix^nefits 
calciilatecl on their average straight time curninjrs for the six (6) 
wei>k period immediately prect'din^ the date uf disability. Maxi- 
mum daily rates will Ih» calculated At the rate of one-fifth of 
maximum wtHfklv Ix^nefit (or as defined by New York State 
Statutory D.BX ). 



ARTICLE XV 
Disability Benefits & Sick Leave Plan 
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If thi* cmployoe i.s still luvable to rolum afu r lN\iMity-\i\ 
m*elcjfc lie inav use, at that liiiu\ ^iny aildilJOiMl days acivimu* 
IuUhI undi^T tno liinnor plaii ol ()t ltj1)rr VMi aiul innlitvil as 
uf Docvmhor3J, Wmi 

Section 3. a) In orJor to rca ive ilisahility hniclits ihv i'nu 
ployoe mmt ton)|>Iy w ith iilinjE? Tt**]uiri»ini'MN umli i Workiiu'irs 
ComponsiUion ami/or DisahiUly Brm*fits laws. 

b) Whoii it apiHMrs that thi*ri* abuM* of Di.sabibty U( lU'lits, 
tlu' t»inploy(H' irmst lu- adNiMnl m w nliiiu, in advanrr. that mr<l- 
iral oviiliMur may he nMiuinHl tor xxny nrrunl ol (hsahihi\. 
\Vht*li all •»lliplo>i'f ij> iMul that bf Was bi'i-n n.^ill^ cx^.-t'ssiNf 
ilisalnlity bciirbts ()r ahuM» )s M».sptHU iK Ihr Disability Hrm*(it 
iisauf Tc'conl ill qiuvstion will Ix' ouiliiuMi in a w.innnu iiu ino- 
raiuium and tlu' i inplov ci* mav lu* i!M|m*sttHl lo snbniit ninbiMl 
<»vklfniv wbni additional disability limofits aro nvd. 

(*Um'S nMjuirin^ a doi tor'> i rrtifii alr lor rat h abscmr diu' to 
illness. Nvbi'U abnsc* t)f di>.ibibty brnrKt,s is snsprrtnb will bi* 
JHTioditallv ri'vit'wc'd lor thr piiri>nM' of di'tmiiiniii^ w hftbor 
iiueh ivnalty may Ih» rliininatt»il. H mi< h itM|Uf>t is made by 
the finpK)yi*i% this rr\ir\v may taki- pKu^- thrn* moittbs after 
Mich nolitv was issued, antl wdl b** routiiu'ly rrvifwvd for ibo 
same pnrposo ewry .six (6) months. The rnioii will lx» infomu^d 
of artioii takm upon n*qnt»st. 

Sci'tioii 4. If tlu- I'liiployt'c i*ovvr<»d by this plan has not Ix'cn 
absent lu the i-aleiular year <hie to an injiiiy or illniVss, (br tMn- 

I)loyi»e w ill reeene on to three CI) days pay as a bonu.s. Pay will 
H» calitilateil at die hourly rate in ctlcvt as of the last wivk in 
Drt *inlH'r. 

• If the fmployiv coinplcMtvs one full yoar of continuous servicf 
during tbi» ealendar y^»ar be will Ih» enulited with full pay for 
siek days as inllou s: 

Compb'tioii of one year in th(» pt^ritul of Jannarx- 1 tbrou;^b 
Aprd3()— 3da>s 

Completion of one ve»ir in the period of May I throu^iih 
August 31—2 days 

Ct)inpletion of one y<Mr in the period of SeptemlHT I tbroo^ih 
Det t nil>< r 31 — 1 day 

Each employee so credited would then be eligible for TO^J 
days as in »*<i'etion 2 above*. 

SdfCtion 5. Svv "Disability Benefits riai!**bookl<»t for details. 



Section 1. The University agrees to continue for the life of 
this Aj:rt*ement, the Health Care Plan as amended Septemln^r 
I, 1974. This will include changes in In-nefits juovided for eli- 
gible employees who arv enrolled in the "Plan * at ttiat date or 



ARTICLE XVI 



Health Care Plan 
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who may Wcuidi* mi ml><»r>s t)f tht; '*Plai»** ilurinu ihv Mv of the 
A«recmoiit» Details of llii' ^'J*l.in" ini» »i\a)Kil)lr ivi the ClrDiip 
Ikntllh Cviv ciTlilkiUo \\ h3rl> w ill iiahaK^ ll)t* lolhnv iujX; 

Si*ctioii 2» 

Muxiiiiuin tkiicKt; >V5()AK)0 

DvciucUble: iSO per ihsiircil iiulivuliial j)or calendar year, 
liimiUni to inaviimun of 6150 per tainily jvr yoar. 

Coimuraiiivi Mr > — 

Stop Lof»s Agreement 'i hc ma\i»iui)u payuu ni prr iiiMin il 
indiviclvial fur (li'iKu tiblc ;uk1 cuinMiraiiLv will In* liin- 
ilvi\ lo illKH) tor ihc halana' of Jl)74 (ScplomlKT J, 
1974 to Doti inlx'r 31. 1974) and for valoiular year In- 

lit>llo^pit4il: $5iH) in lull, \hvu HiY f Un any remaining; costs. 
Surgical: \o ilediu tihli-; hOS — 20*1 lunisuraucv. 
Malcniity: $3(H).U0 

Contributions: The empIoyc»e\s share of the eo>t will not 
hi* intTea?.ed during the lift* of thlN A^nvnient. 

SecttiHi 3. iCinployt i* lontributioiKs for Croup llealth Plan 
will he \\ai\ed lor any weekly pay period in which employee 
rctxnve^i oidy di.sability Ixnefitsi. The waiver of preiniiiin will 
not extend beyond xhv thir.ition of l)enefits in>der the Disability 



S<ri1ion I, The University will provitle Croup Life Insunincv 
coverai»e for eli^^ible employees of those e(. , red by the A«ree- 
im*nt as follow s: 

a) UndiT Plan A, $3,000 of life coverage and $3,000 of 
Aicidental Death Ac Disnumbcrnient on a ni)n-con- 
tribut4)ry l)asis. 

b) Additionid insurance may be purchased by the em* 
ployee on a shared ctjst basis at rales currently in 
clfect. 

SH>c:tion 2. Kmployee contributions for thi* Group Life Plan 
will be Avaived for any weekly pay period in which an rm- 
plovee reci»ives only disability txMiefit. The waiver of pr<inium 
will not extend In'yond the (hiration of Ixnefits under the Siek 
LcHive Plan except as provided in the Group Life Insurance 
Plan. 

Section 3, Dc'tails of the Plan are described in the Group Life 
Ins\irance lKK)klet. 



Benefits Plan. 



AUTICLE XVII 



Group Life Insurance 





ARTICLU XVHl 



Sci'tum i. Ivflrvtiw Sr]>leinbri U Ui75, the VuiM^rsity will 
vstabliiih a ni)n-conlril)ulojy HrtiirintM)l Vim lor olmililr riu* 
ployces as f dUosv 

a) Effi^ctivc ScntcmlxT 1» U)7S, the I'luvcrhity's inoiUhly 
lHMU*iit amount will In* the liroatcr of: 

1) Koriy^fivi^ (45) iVKviil of the hiwhol avcraKi; ul live 
(5) >rais cariunus in the la*sl ion w xts ol snvuw 
MKrcasinu by ^ lor each acUlitional year ol svrsm* 
lx\yoml leu \U)) >iar,s to a ni.ixiinnm of (ifty-fi\e (55) 
perci*)il for tfiiriy i30) ytwrs of .scr\iie, oIKset by 
biW * of the nnployee's primary Sociiil Security lK*n* 

. vhu or 

2) The amount of Ix'jiefit earned a> of Seplc^mlx^r I. ll>74 
for empluyi-e^ who haVi- i|uahfiecl for Ivnefits under 
tlu' fornu-r IVumou Plan. 

\i) Sormal rethvmrut date \> aRe ()5 with ten (10) or more 
yearN ol i reihted ser\ ice. 

e) Early n'f/rt mt fif— an i^urly relireuKMU lH?nefil with ac- 
tiiaril) redner<l benefits may be payable to empK)yet»s 
who reaeh auc (^2 with ten (10) yean» or more of 
iTi'diteil srr\Ke. 

d) Wa/ih^^— 100'"^ vested benefits after fifteen (15) years 
t)f crt'dilecl MTV ici*. 

%') OfHioHifl rrtircttwftt hrtu*fih^\miK to a>tirement in lien 
of life iruoiue. an employee t.ui elect unnl and 
hruefits to sj-Hmse, or ten (10) or twenty (20) Certain 
Tax nientH InUh as computed by uetnar>' tables. 



St^ttioii I. There will b<? ten (10) oaid hoIida>'s each etilendar 
year. The .wen (7) scheduled holiclays are: 



Section 2, Two (2) Iu)!i<lays will l)c i?ranted at var>in« timivs 
dqpimdent upon the University schedule. 1*he exact two (2) 
days will be announced each year no later than the last day 
of February. 

Section 3, An employee w ill have the uption of electiUK any 
day iis the tenth holiday providing he notifies his sui>ervisor at 
least one week in advance* of the day he chooses. 



ARTICLE XIX 
Holidays 



New Years Day 
Memorial Day 
IndejH*nden<v Day 



LalK)r Day 
Thanksjiivinp Day 




Christmas Day 
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Section 4. J'jiy for ihvst^ liohtliivjs will W uivcn to ;iU I'lii* 
plmws jUtivTly tMn|)lo>V4l im tin* ilay iH^fim* anil Iho afu*i 
\iich luiii|Jay* Uiu XiMiMHl uLmmh^* m \\w Usi svlKHlultul work* 
injl iliiy U4inis ur tlit- liiM s* lu tlulril working iiiiy uliw thv 
hi>luliiV will iMiiko tlii^ vmplo^iM' iiH'lruiMi* lor p,iy for Uh' lioli- 
day. LiiinloyiVN .shall not n'ti'ivc lu)lKlii>- pay i«r IniliiKiy oc- 
ciirrin>« tlnriiiii pxnhKh whmi ihey an* nut schcihiliHl to work 
or are on la> olf. 

^'rlJoii 5. ]f aii> ol till' aliovo paiil holnlays iimlcr vSei lions 
I 4Mu! 2 shall UiW m Satunlay, it shall In- ol>M'r\ini on ihc 
prcnvrlinu Friilay. 

Sciiiuiiik U ai)> ol ihf abow paul holulavs loiilnr Soi-ljons 1 
ami 2 shall Jail on a Snnikiy. it shall lx» uWrvra on iho toK 
lowinri MtMHla>\ 

Sv^Um 7. All rhj;il)li' oinployiv shall tvvvWo v\}thi iH) hmm 
pay al 1)in ivunUir straiuhi liiDr hourly rati- lor tnuh lu)liilay. 



ABTJCLE XX 
Vacgtioii 

tkvtmi h Natation \vith pay shall \x> urantcd to i litfJbU' vu%- 
\myv<s uivrnnl In- this Auri«»mint in atronlanu- with \hc 
lollmvinu M ln^liilr, and Mib^tt to the quulifyin« rtuiilremt'»t.s 
act forth ht^n^jn. 

C0iiiiiiiiou» St'rvicf Atiiouiif of Vacation 

Completed I throiiuh S yours 2 weeks (10 workdays) 

Completed yiMrs 2 weeks and I da>' 

Complettul 7 yrars Z ueeks and 2 day^ 

Gompletetl H yrars Z wwks and 3 days 

Completed 9 years 2 weeks and 4 dayv 

Completed 10 years 3 weeks (15 workdays) 

Comj^leti^l J 1 years 3 weeks and 1 day 

Completed 12 years 3 wu^ks and 2 day* 

Completed 13 years 3 weeks and 3 days 

Comj)leted M years 3 week> and 4 days 

Compli^ted 15 to 20 years 4 wc^eks (20 workilavs) 
Completed 20 y i ars iind o\ t r 5 weeks (25 workdaysi) 

Section 2» The vaeatlon vear shall Ix* ihv calendar year, and 
may' be taken at any time diirinj? ilu^ nonnal shutdown ivriinU 
of the hdiHl Si»rs;ice otXTatton, at times mntually n)(re<Mble to 
the Employer and <»mploye<*s, 

Nomially, pay in lieu of vacation will not be Rmnted. Aho, 
vaeution cannot bt^ accrued frtmi year to year. 

Section 3. If an emphiyee is transferred to another depart- 
ment, any vacation time acxnimulated will transfer with him. 

Section^ 4, If a University-rccounized holiday falls within an 
employee s vacation |>criod» the day shall not count a% a vaca- 
tion day on the employee s record. 

15 




A* 



Si'ilivM 5» ViKiUiDn rin]tioMis should Iv ri^tviwil by \hv vm- 
X^hyvvs M^^>)^i\m at Udht It-n UO) vUi>n lufatv such vm.Uion 
m tVriicr lluVl pa> h?) ih-nth] may hi» la.iii*- lH li»iv thf \ .u*«» 

^mion li. \\ualhvn pav will i^ilviiKiUul h> iinilvinK 
tin* rewUr sUnUiilit imr lunirly rau- llu^ ^ iiinlt>>fr \\»juK1 if 

nr ilay in ItiN nonnal Hclu iluK* \ip Id a maxinnnn ti)rt> 1 10) 
huuiN \M r \\\ rk. 

Si'i'tioii 7. Knipli>>trs who Aviuk a lull ^hi'dnlr t )0 huiii^ 
JU'T Will' hu IiHm' \Uj lUiHiths ( V) ui nuMv ravh lalrii' 

tlar >i*ar w ill 1h l uiulrt! lu ilu- xaiatuHi hnii*lit> nutliiu-il .ihoviv 

hi'vtioM \ lanpluvt'iN wlu) work a lull nluHluKs but luH li*ss 
tluiJJ tVM'Uly (2^)^ liDiuN wiuk uii a jilaiUH-il l»asiN jui six iii) 
m^mih^ vZ(i wrrksi but h s\ than uiiu- (*JJ moulliN (3^) wrrkO 
JMT \alinul.ir vf.ir. will nuivi^ proraliHl vaialion l)<'m fils, 

Ain iciKi: XXI 

Li'Hvc of AbsciiiV 

Si'cliiMi I. l-atb rt ^ular lull tiinkf i»mplu>vc musi ]mc :il 
KmM 1)110 full viMr ut fuutiinious .scniiv to Ih^ i^liKiH' tu apply 
ii»r lts#\»' nl ai)M lu i' without pay. Siuh h'avi* n),i> 1h' uranitnl 
Uir a Pi'iuhI up to yt-ai 

Section 2. .Appluation tur Kuivi* ol ahstMitx* ri*<|»**''t >ho lUI Ix' 
submittal. Ml A\ntiiiu. tu tlu* tinpK)yiH*'s siiwnisot ami ap- 
proval .Nhoiih! nut W iiutraMinahly vNithhrlii H'lu* work rv* 
iintrmntMits ol thi» TjuM-rMty itiav loustiiut** a vahil ivaMiii fur 
\MthhoMinu appi.tv.il hn liMvr of abM'iuH'. ThK n-ipu'st \viU Ik* 
Mibfort lo appnn.il 1)y ihi* Din-itor ol IN rsouurk Tlu' Union 
will Ih' notuii'd ol approval rtHpu^Ms. 

Staioii :i. An i^hmbli- 4 mplo>«'*' ^^ho is a nu inln r iit mnnl 
M»MKbii« 4)t ihr Group Lifi- anil llvaltb Insuraui'*' Plan may 
uintonu- \hr lovrraac while ou appii>v<ul Km\<' of abseiiiV by 
]>ay niu In aiU anif tbt* total pn'niiuni Jor a prrioil tiot li'ss than 
one (I) mouth. 

Si-i'tioii 4. Tin* MMUority ot tho *'mn)o>iv will not W bujki ij 
nor \\ ill th<» timi» s\m*u\ on Iim\o of abn'm^* Ih» c-ountcul toward 
total M'liioritv. 

iiviluni S, An\ < inplt)yii» who, duriiii; hi* Uavf of aKsiMuv. 

ompluyed rlsrwhriA' without prior prnnisNion lu who fails to 
r<»Uirn iinmriliati'ly upon i»xpinitii»i» of his U iwv of abM'nus 
i^hall lx» tlivim tl a v oluntary quit. 



ARTICLE XXII 

SetikHi 1. i:mph)yco> with one (I) ycnr or morv c-ontliniouj^ 
MTvicv will U' allowt a iw o (2) dayf* of |H*n»oniil Wnw with pay 
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for emhl (8) houn at thoir rcKulrir stmiKhl time hourly rate for 
i*nch Jiuch liny tluring iHicli valiMuliu year, 

SifClioii 2. liuipluyiHns \Uim\il mm-Hi Mu h personal leave for 
jwrsoiial lmNi>icii.s puri)i)ws Inun ihoir ivupcrvisur \x4inv 12;0() 
i> dack iimni ud llu* duy prior lo tin* ihiy riM]Ui*Nttxl. 

|k'€tioti 3^ ll> iliu^ U) j^lmrtaKo of iH*ri>omii l or my rm^ou fii* 
vaivin« iob nnjuirt iikmiIs, the Vnivmity ik tinal>le to «raiit Mirli 
(Hn^oiuil leave iii ilii; iiitie nHiUisstinl, another diij* shall Ih» Mib- 
vlUulOil on ii iiHttUiilly aureeiihie l)a>iN. 

AKIJCLE XXIII 
Biilttrtiii BiiMrcU 

Section 1. J\\v Vmou sWM have the rinhi tu have iioliit\s 
puMeU on nulK^lin hoariK i]i»Munalecl for Mich piirpo^*, 

Section s. All M)th ni)tiix\s will 1h' Mibmilletl lo ilu- Director 
of IVrsonnel or Im ili^i^iunateil represeiilalive ami mvh miivt^fi 
will lx» posted by the Vnhm and n*slneU»tl lo Union meelinus 
and announeeMieuts. Union elections aiut reholu thereof, and 
Nociiil and recreational atfairs. 



ARTICLE XXIV 

Mdticalional lknc«t!» 

Tlie Univer?iity iiunH»» that educational opnoriiinities an* 
available for both ibe i^mployees covered by this AMre< nient 
and their families. H un i»mployee du\s at a time \vht»n one of 
hiJ* de|vndent» is in C4)lleut* and riTeivinvC t*diication»d In iK^fils 
under this Arliili», that ilepemlent wdl tN>ntinMe lo rc»ciMve the 
educational Ivnefits prtnulc*! in this Article. 

Information ujiKvrninu eliKihillty for tiiition»free onporta^ 
mile* for an einplovee's cbiidren and spoiiNc may lx» outained 
from the p4T.sonnel Depiirtnunt thrmmb the employee'* mi- 
ivrvisor. 

ARTICLE XXV 
Oeoth in Family 

Section I, The University agrees that up to three (3) day^ of 
leave with pay Un which the emplo>Hv would other>vlfie K* 
Kclu*dutcd to work will Jh? a«thoriZ4»d within five (5) days from 
dute of notifieation of death in the immediate family* Hi*qtiestM 
for exli*nsion of lea>e lH»yond the three (3) days may l>t» 
charucd to l arned vacation* if i^uch extension lii^ems justiiied 
by the employee's snivrvisor. 

Setlion 2* The immciliatc family includes mother or father, 
foster or steppart*nts. hn«ihand or wife, son or ihuiKhter. ^isti^r 
or hrothc^r. mother-in-law. father-in-law, dmiKhter-in*law. son- 
in«law, «i»tCT^indaw, broti>cr*in-law. grandparents and grand- 
children. 
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ARTICLE XXVI 



Court mid Jury Duty 

The VriiwrMly nmvs that, lor all cUipUjyiVN ixatTi cl by 
thi^ AuroeiiuDl. 'il will pay riuli rinp1»>y^ »; dilU renco bo- 
twvoii the jury t)r cinul ti^c ami llu» oniploycH' > hi\>e luiurly 
Mnuuht tune mie, pnnUleil sai^l einpluyee has luilmeil his nu- 
porvlsor with pnmt of his vubpoena ur notice to iicrve. 



ABTICUE XXVII 

Volunteer Fir*? FightiuK 

The Urliver^^ly a>:rei> that the lull pay of an employe** mn- 
tomes dnrinu tho tinn^ spent by Inm ilurni« hi^ nonwal workinu 
boufh in fiul>tn)u fin*s. provideil he is a bona fule menibtT of 
Nueij innl llnU e. i nuamul ni the aetiMty and ha> presented soeb 
proof as pored by the rniversity. 



ARTICLE XXVIIl 
Cull Back Pay 

Tlu' University auriu»s that any eiiiployce oiverial by tins 
Ai^^l'^n1ent who is railed back, alter tompletinu his re«iiUir 
shift aiiJ le.ivinu tbi* on-iuiH-?*, or ih called in pnor lo his nor- 
mal work >cheaole. shall Ih> uuaraiitced a minimum of three 
(3) hours pay or work at the pri*vailin« rate. Any employee who 
refuses assinneil wnrk shall not Ih' eli«ible for this nuaranteed 
minimum. 

ARTICLE XXIX 
Kc^l Period 

Section L Th<» l^nivcrsity agrcv* that all employees covered 
hv the ApKHWiMit %N ill eontinne to recvive a paid n^st ivriiKl of 
fifteen (15) minutc> during both the first and the sc c^ond half 
of each reKular workday. 

S^ion a. Any employee who works twelve (12) miseiiitiw 
houw or more shall w» roimburied at the* rate of $2.50 for a 
meal or Mipplicd a meal. 



ARTICLE XXX 
\V«»h*up Time 

The Unlver*lty iigrect that all employees cwere<l by thii 
AgTwmeiit shall have a ixfriod of five (5) minutes Immediately 
after punchins: in and five (5) minutes before punchiUK out for 
the puiposr of washing up and chanKioR clothes. 
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ARTICLE XXXI 



Agreement Subject to Applicable Ltt%v 

In llie fvont any anplu-.ihK' law or amii or athninistrativo 
order ur itilin« is or Nhall !h» in lonllii t with anv prnvision t)f 
the Ajin^cment tlio pnn isinn in Muh conllict sliall he maile hv 
mutual agricmi nt to coiifonn to tlu* la\%\ ouU r or ruling imuI 
otherwtM- the Ajirei ment >shall contnme in full loac ami elleet. 

ARTICLE XXXII 

Notice or Communication 

Any notice or counnunication shall Ik^ njnchisivrly deemed 
fur all purpOM\s herfuud«.r to be i»Uevtivelv ^iwu it delivered 
or fiient by mail adilrevst-d. in the easi- J the Union, to the 
l reviden( ut (he I'uion with a u)py to the Uniiin Divisional 
, rrejiiident. ninl m the ease of the University to Syraeuse Uni- 
versity, .Syraciisf. Xfw York, Attention: Diretlor of l^er.sonnel. 

ARTICLE XXXIII 

I^ration of Agreement 

Tbiii A«rt»ement shall Unome effettixe as of the date of its 
MRnin« and shall eoniinne in effect until Auuust 31, 1977, at 
midniulit, ami shall Ih« automatieally renewed from ye;u' to 
year thnvaUer, unlcNs at least MXty {60) days prior to any te*"- 
mitiution date either party serves written noiicv on the other of 
a desire to amend or modify thi* Agreement. 



ERLC 
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ARTICLE XXXIV 
Appliiattoii ol Coiitruvt 

This CoiJtract ^lull W bitidiiv« on iho partu*s hereto iiiid thfir 
sucxe.s^or^ or as>i)iiis. 

The uuder!ii«iial arc duly authoriZi^U reprcsoiilativt s of Syra- 
cxisc University aiul Local 2()0 of General Service Employees 
Intemrttional AFL-CIO aiul herelu have executed this Auree- 
iiient on the date and year Indicated billow. 

For ilw UniverMty For the I'niou 




1 ' ' 
by: Chlloid L. \Vnil<»rs. Jr. by; Walter J. Butler 

N'iee ChancvUor f )r Fre.^ident 
Adminis^lrative Oivratioiis j^.^^,. Oololx^r IL 1074 
Date; Octoln r 11. 1074 



Nvgoltating Committfe 




FOOD SERVICE 
Grade 2 

Kitchen Helper "A" 
Kitchen Helper "B" 
Snack Bar Helper 
Baker Helper 
Cihshter 

Criido 3 

CooWs HeliH*r 
Janitor 

Kitchen Hehx^r Leader 
Snack Bar Attendant 

CrHde 4 

Sandwich Maker 
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Grades 

Cook~Second 
Janitor— Leader 

Grade 6 

Baker "B" 
Store Room HeliXT 
Truck Driver 
Catering Assistant 

Grade 7 

First Cook 

Grade 9 
First Cook (Lar^e Hall) 



SYHACUSK LNIVEKSITY 



MHAtD^i:. HtW tOHK 13210 



September b, 1974 



Mr. Wah«r ). Butler. Pro»idQnt 
S«rvtc« i:mploy«tf IntemAtional Union 
3060 Krx« Boul«vard Knhl - Box 1200 
Syr»cus«« New Yortt 



Subject: New Agree^nent - Implementation of Peniion 
Prov>>ton» tor Ccftam Cmployeat 



Dvar Mr. Hutlon 

IDli will conhrm ihtt undoritandmg reached in our recent meeting 
concerning pension benefits lor ropreaentcd employees in the Food Service 
Department who will retire during the hfe of the now agreement. 

In the event an emf^loyee rotiro», during the h(o of the agret«mant, 
upon reaching age 65 with at loaut ten (lO) years of credited service « iho 
employee wiU receive the higher pension bonefit as calculated under the 
old plan or the new plan* 

Vesting and other retirement options will be calculated under the 
p;9vUlons of the new plan only* 



Very truly yours. 



William J. Cschenfelder 
Director of Femonnel 
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PREAMBLE 

This is a lailx)r Contract niacin mid entered into this Ui iluV 
of July 1074, by and between SYRACUSE UNIVERSITY 
(hereinafter uilied the EMPLOYER or the UNIVERSllT) 
GENERAL SERVICE EMPLOYEES- 
INTERNATIONAL UNION (hereinafter called the UNION ) 

ARTICLE 1 

PurpoM.' and Intent 

The Diirpose of this Agreement is to proiuote and maintain 
giK)d rehilions between tlie University Uie Union, and the em- 
ployees represented by the Union and to make clear the basic 
provisions upon which .such relations depend. It is the intention 
ot Ijolli the Universit>- and tJie Union to work together to pro- 
vide and maintain mutually satisfactory terms and conditions of 
employment and to prevent, as well as adjust, inisundenitandings 
or grievances relateil to employment arising beieunder. 



ARTICLE II 
Recognition 



The University rect>gnizes the Union as the sole bargaining 
agent for the purpose of collective bargaining in respect to rates 
of pay, wages, hours of employment and other conditions of 
cwploynient lor iill fulUtitne and regular part-time employees 
in Physical Plant Department, eiicluding students, seasonal tem- 
porary employt^^s. supervisory and clerical. The bargaining unit 
is as descril)ed below. 



Custodial 

vision 



IMt All empk>yces (excluding the supervisor, di- 
foreman and unit supervisors); 

Steam Station: all employees (excluding the supervisor); 

^u**'; ^^'^P'**"** Warchoiue: All employees, including 
Uie fulltime outgoing stamp machine operator in the MaU 
Room (excluding the supervisor, sabried employees in the 
outgoing mall section, and all telephone empfcyees); 

Electric. Plumbers and Steamfittings All employees (ex- 
cluding the department supervisor, the electric supervisor, 
plumber supervisor and steamfltting supervisor); 

Machine Shop and Garage, and Tin Shop; All employees 
(excluding the department supervisor, and the supervisor 
it * iJ^'Y™''*^ garage, and the fupervisor of the 



Carpenter*, Painter* and Mawnsj All employee* (^^clud- 
inu tlic departnjciit iuiKjrvlior, and the supervisors ot the 
carpenters, the suiHTV isor ol paiiHtsrH, luid the supervisor ol 
masons); 

Laborers and Grounds: All employees (excludiiig the de- 
partment suprvisor, and the supervisors of laborers, IJic 
!,u|K>rvLsor of grounds, and the chauffeur ); 
Night Operations. All employees (excluding tlie super- 
visor); 

Dormitory Maiut«naiH«; All employees (excludmg the 
director of donnitory maintcnuiice, the assistant director ol 
dormitory inainteiwnce, the supervisor of hpusekcepiiig, the 
assistant svipenisor of housekeeping, the maintenance 
supervisors and assistant niaiutenaiice supervisor); 
Purchasing; The hourly paid non-clerical employees work- 
ing at the warehouse at Ainsley Drive (excluding super- 
visors and all other employees); 

Bookstore: Tlie stiK-kroom clerk employed at the warehouse 
at Ainsley Drive and the truck drivers (excluding super- 
visors and all other emptoyees). 

Definitions: 

A fuU-time employix- is one who hir«*ij«>f j\ ^[O^k *chedi^^ 
of not less than five (5) days per week, eight (8) hours per day 
and twelve (12) months per year. . »^„.,»v 

Any employee workii.K on a planned basis at 'cf* tw«nty 
(20) hours per week twelve ( 12) months a year or forty (40) 
hours per week on at least a nine (9) month basis is considered 
a regular part-time employee. l.■„£„^„/^n^ 

Any student, regardless of academic load, working forty 40) 
hours per week on a regular planned twelve ( 12) months basis 
is considered a full-time employee. A student working less than 
forty (40) hours per week while carrying not less than 9tx (O) 
houn» of academic work per semester is classified as a student. 

ARTICLE ill 
Management Rights 
Section 1. Except as otherwise specifically provided herein 
and subject to terms of this Agreement, all nghU, functions and 
prerogatives of management will remam vested in the Unl- 
veRitJ. such as the right to hire and right to dlsciDUne or 
discharge for proper cause, the right to decide quaIiH«tiom, 
the right to lay off for lack of work or other reasons, the right to 
discontinue jobs, the right to make rules and repUtJoni 
eming conduct and safety, the right to determine hours and 
schedules and assignment of work, to require reasonable stan- 



tlurd of jicrtoriuunct* and inaintcimiict! of order and cHicicncy, 
the right to proiiiotu .iihI ilciiiotis the right to hire students (for 
jobs traditionally and nonnully i>erturnied by i»tijdcnts) without 
reference to this Agreement and the right to i»ub*coniract work. 

Section 2. The Univeniity agrees that sulKx^ntractiiig of 
comtniction trades work will be based on business reasons only 
and will not Ix' intended to hann or undennine the Union or 
enii)loyeiN>. No vniployee will l>e laid oil for lack of work during 
the |X*riod in which thu work of his particular occupation is 
being i>erfornicd by a construction traders subcontractor for 
nianitenance nurposCvS or for renovations and renKKleling of 
projects that nave been traditionally pi^rforuied by this unit. 



AKTICLE IV 
Union Security 

Section 1. Each employee who on the date of signing this 
Agreement is a member of the Union and each employee who 
become^ a memlx*r after that date shall, as a condition of 
continued employment, remain a member of the Union for the 
duration of this Agreement* 

Seetioti 2. Each new employee hired on or after the date 
of .signuig tins Agreement shall, as a cimdition of continued 
employment, begmnmg on the day following expiration of his 
si.xty (HO) day probationary period, acquire and maintain 
nx'inlx'rship in the Union. EtfiH:tive July 1, 1975. the proba- 
tionary period wdl be reduced to forty-five (45) aays» 

Section 3. An employee's nieml>ership shall be deemed 
maintained so long as he lenders the uniformly rc*quired 
mtmthly dues to the Union. 

Section 4. All present empkiyees who are not members of 
the Union sh;ill, iU a condition of employment, commencing 
sixty (60) calendar working days after contract signing and 
c*ontinuing during the term of this Agreement while employed 
in the bargaining unit and so long as they remain non-members 
of the Uni(m, pay to the Union each month a service charge as 
a contribution toward the cost of the representation of such 
employees. The amounts of such service charge shall be 
equivalent to the amounts required to be paid as Union initiation 
fees and duts by those empk>yees who become members of the 
Union. 

Section 5» NotwitKstandi*:<: the foregoing, any empk>vee 
who is required to actniire and>^or maintain union membennip 
by the provisions of this Article, shall have the right to with- 
draw from the Union, without penalty, by submitting to the 
Union (with a copv to the University) a written notice of 
withdrawal at least fifteen (15) but not mott than thirty (30) 
days prior to the scheduled termination date of this Agreement. 
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AKTICLE V 
ChtftkOif 

Section I. Any employee who hO desires may have the 
University deduct, on a nK>nthly basis, an amount equal to tliat 
employees monthly Local 200» GSEIU niembersbip dupi and 
hiitiation fees (where applicable) from such e!-ployee« pay. 
This miue*t for dueN and SDiiiation fees deductions must l>e 
signed by the eniployee and the following form shall be 
utiliml; 

DUES DEDUCTION AND INITIATION FEE 
AUTllOKIZATlONi 

TO^ SVIUCCSE UMVEliSn Y 

I hereby authorize you to deduct and withhold from niy 
wases on a monthly basis the amount specified as dues 
and initiation fees (whtre applicable) by Local 200, 
General Service Employees International Union, and to 
remit the same monthly to 3060 Erie Boulevard East, Box 
1200, Syracuse, New York, or at whatever address such 
union may be kx^ted if the same is changed foUowinff the 
signing of this authorization. This authoriieation shall be 
irreviKable for a i)eriod of one ( 1 ) year or for the period 
of the AKren..ent l)etwcen Syracuse University and Local 
200, General Service Employees International Union, dated 
July I, 1974» whichever shall occur sooner, and shall 
then»ifter l>e renewed for yearly periods unless revoked 
by me no laCer tluin thirty (30) days inunediately pre- 
ceding the termination of such Agreement or one (1) 
year from the dale shown IkIow. whichever occurs sooner. 
Such revocation must l)e in writing bi*aring the date 
revoked and my signature. 

1 release the University from any and all liability for 
making this checknitf from my pay. 
Date; 



Address 
(Employee) Print 



Signature 

Soe. Sec. No. ^ 

Section 2- Upon receipt by the University of an individ- 
ual written authorization (of the form let forth in Section 1), 
the University shall while this authorization and ^this Agr^ 
ment remain in effect, deduct from the employee i nay each 
month an amount equal to the monthly membership dues and 
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iiiitiiition Uc^ in UkmI 200. GSEIU uiul triniMiiil the money 
thus dodiictcd, logolhiT with i\ list of naiiics ol thtJ cmployui»s 
fmin whuj»e curnin>;s the iliHltaiuniN Wi^ro iiiade, to Local 200, 
CSIilU on or before the 15lh tUy of the month following that 
month in which dinhictions are made. No deduction *shull Us 
made for any amount of money Rreater than one (1) njonths 
nionthly nieiubi rship d«e.s and initiation fees and all dtnluctions 
shall nonnaily Ih» made on the second pay period each month. 

Seetiiiii UkuI 200, C;SKIU iihall certify in writing and 
.subnnt to ihe UniverNiry the amount of its regular monthly dues 
and initiation fees to 1h» iledtieted under the provisions of this 
Artirle> If the amount of reuular monthly dues or initiation fet^s 
^^^^ AKreement, Local 200, 

iiShlL shall certify in writing io the University the nature and 
e fective dale ot the chanjie, thirty (30) days prior lu the 
change, 

ScclJon 4, Local 2(K). CSEIV shall iiuUnmify and protect 
the tmversity a«ainNt all form.s of liability and claims which 
may arise by reason of the l*niversity s eompliantv with this 
Article* 



ARTICLE VI 

Nondiscrimin«tioii 

Section L It is a^n^ed by the University and the Union that 
neither party shall discriminate against any employee or appli* 
cant or any Lhiion nienilKT or applicant for memlxirship in the 
Union Ik^caust* of ratv. sex. color, creed, national origin, age, 
lawful |K)Iitical affiliation and/or lawful political activity^ or 
ix*cause of his or her activities in the Union, 

Section 2. An employee shall not be prohibited by either 
party from engaging in lawful political activities as long as such 
atlivity does not cx)nflict or interfere with performance of their 
University duties. 



ARTICLE VII 
Strikes md Lockouts 

Section L During the term of this Agreement, there shall 
be no strike, work stoppa(ce, slow down, intemiption or picket- 
ing. Should any employee bo proven to encourage or participate 
in the violation of this Article, he shall be sisbicct to discipline, 
including discharge and such action shall not be subject to the 
grievance proc(*dure or arbitration. 
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ScctiM 2. The Unfvtfr^ity agrees lhal during i\m teim of 
this AgnfemciU tlwre shall bt* no lockout, 

ARTICLE VIII 
LabofMaiuigement Committee 

ScdHNi L A Labor-Miinagement Committee ihall be estab- 

Ifek^d wJiercIn cmployvcs covered by this Agreement (not to 
exceed 7) and renrcseiiiatives of Syracuse UniverMty shall nor- 
mally meet on the M^cond WednuKlay of each month. Such 
Committee ^hall meet to diicu!$$ curK'nt job*related problems . 

Section 2. Any member of the Union selcctwl to !iur\'c on 
this Committee shall be allowed wasonablc time oB (subject to 
work reiiuirementii at the time of request) for the performance 
of «uch dutic»» but the University j^hall not be required to pay 
such employees for time »pi»nt beyond the employee s normal 
work hour*. The Committee s meetings will be held commenc- 
ing at 2:30 p.m. at a placi* designated by the University. 

ARTICLE IX 
Wages k CUusiBeatioiif 

Section I. Employees will be classified according to the 

titles or occupations and grades listed on AppendU I, 

Section 2. a) General increases for employees in grades M, 
85, 86 and 87 (trade grades), and for trainees in the trades c*on- 
tained in these grades, wilt be as follows: 

July 1, 1974 $0.40 per hour 

July 1, 1975 35 per hour 

July 1,1976 .40 per hour 

Section 3, The rate schedule for grades 84, 85, 86 and 87, 
including the July 1, 1974 increase, will be as follows: 

Grade Minimum 2 3 4 Maximum 

87 4.905 5.005 5.105 5.205 ^.305 

86 4.795 4.885 4.975 5.075 5.175 

85 4.605 4.695 4.785 4.875 4.975 

84 4.465 4.545 4.635 4.725 4,815 

Section 4. Emplc/ccs not yet at the maximum rate for Aeir 
grade will be reviewed every three (3) montm, and based on 
satisfactory perfornumoe, will be advanoed to the next step until 
they leadi the maximum rate for their grade. 
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jkctsim 5. Group liMilm for grades 84, 85, 86 and 87 will 
\w paid $();20 YH't hniir imrv than tho tradt'sinon ihey lead. 

ScviHMt 6. Efluctivu July 1, iy74, prcM ntly employed iH;r» 
»oi)iiel or new hiroj* assigned trader truinva classifications (which 
ai>&ti;nment h within the exclusive discretion of the Univer>j|y). 
will priwevs at the loUowini? ratesj 



in Minimum increaH* of .05/Hr. each 3 monlh$ Maximum 



Section 7. Each Trade Trainee will be reviewed each thrc€ 
(3) munthii for ^vork ivrtormantv. If his perfonnanci^ is .satis- 
factory he will retvivi- a wage increase ot $0.05 per hour after 
fach aich roiew until he reailu's a maximum ratv for Trade 
TrainiH! in hi* trade. 

Seclkm 8. At any time a Trade Tralnc-e fails to progress for 
two i2) review |H»rious» he will be returned to his former classifi* 
cation and pay> ni the caH* of a transferred employiv. or termi* 
natcd in tla* case of a new hire, 

Section 9. a) A conimittec will be formed solely for the 
pur^KKH* of rc'viewinu casc»s» iru'olving progress of Trades 
Tramees. This committee shall assume no responsibility or lolc 
ciHicvrnint^ tlu> a.>signment of classifications or the Si*leetion of 
IX'rsonnet for the trades* llie committee will Ixs eomposeit of 
two (2) ix^nnanent inemWrs: one from managi'mi^nt and one 
from tin* bargaining unit, plus two (2) additional members from 
management and two (2) addititmal mt*mlH*rs from the bargain* 
ing unit whose aptH>intments will be tem|xirary and dependent 
ui>iin the* job in i|ues(ion. The Direclor of Physical Plant will 
appoint the management representatives and the Pa*sident of 
the Union will appoint the representatives from the Ixirgaining 
unit. 

b) It is agrtM^d that matters d<Mling with classification and 
normal upgrading of Trainees will not be subject to the griev* 
anee procirdure* The decisions of the committee involving ques* 
tions of progress will W binding* 

Secfkm 10* New employees in all grades normally will be 
hired at the minimum rate for the job* However* partially 
trained or i*s|)erienctHl applicants can be hinsd up to the mid 
point of the range for their job at the discretion of the Diiector 
of Physical Plant or his designated irprcsentative. 



Trainee 



Grade 
87 
80 
85 



4A00 



16 incrtMnents of ,05 |>cr hour 
i'l increments of •OS per hour 
12 increments of .05 ))cr hour 
10 increments of »05 per hour 



4.905 
4.795 
4,e05 
4A65 
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Scf^ion 11^ u) Ct'iiartil incnuibc fur employees in gradci^ 1 
diruugh 0 will Ix* m follows: 

Gnidc July 1, 1U74 July 1, 1975 July 1, 1976 

0 $.29 per hour $.27 per hour $.33 per hour 
8 .28 per hour .26 per hour .32 per hour 
7 .27 i)erhour .24 per hour .30 per hour 
6 ,25 per hour ,23 per hour .29 per hour 
5 »24 per tiour 22 per hour .27 per hour 
4 .23 pet hour .21 ixsr hour ,26 per hour 
3 .20 per hour .18 per hour j20 per hour 
2 >20 iKT hour .18 iht hour .20 i>er hour 

1 .20 per hour .18 per hour .20 per hour 



b) The rule s^chedule for grades 1 through 9, including the 
July 1, 1974 increase, will l>e as follows: 





Minimum 


2 


3 


4 


Maximum 


0 


4,135 


4.215 


4.305 


4.395 


4.485 


8 


3.955 


4.035 


4.115 


4.195 


4,285 


7 


3.765 


3.835 


3.915 


3.995 


4.075 


(i 


3.595 


3.665 


3.735 


3.805 


3.885 


5 


3.435 


3.405 


3.565 


3.635 


3.705 


4 


3.2«5 


3.325 


3.385 


3.445 


3.515 


3 


3.085 


3.135 


3.195 


3.255 


3.315 


2 


2.935 


2.085 


3.035 


3.085 


3.145 


» 


2,755 


2M)5 


2.855 


2.915 


2.975 



c) Group leaders for the 1 through 9 gradcN, will be paid on 
progresnion of the grade wxi higher than the workers they lead. 

d) Employees in grades 1 through 9 not yet at the maximum 
rale for their grade will be reviewra every ttiree (3) months and 
based on satisfactory performance will be advanced to the next 
step until they reach the maximiun rate for their grade. 

Sedioii 12« If a University representative wiUi appropriate 
fupenisory authority requests an employee to perform the total 
work of a higher classification for a minimum o( one full diift, 
the employee shall receive the minimum pay rate for the higher 
dassiflcation for that shift, or bis regukr rale, whichever of the 
two is higher. 

ARTICLE X 

Hoursi of Work and Overtime 

Section L Nothing in this Ag. cement shall be construed as 
a guarantee or limitation of houn to be worked per day, per 
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n( »h' "'^"7 ^""^ °* luHitution on the 

WQrl reawiwblo amount of ovcr- 

^' "ormal workweek is forty (40) Iwiirs 

icheduM consistent with the needs of the University. 

Section 3. «) Except as specifically provided herein thts 
P4y lor iuiicli. Ihe normal workweek w be live (5) consecu- 
£,on.''' ^^'""^"^ ^'''^'y' within tLTtSam 




b) Steam Station 

1 ) JjJa'Iy and weekly work schedules may bo changed by 
tho U«,vers»t> lro,n tinw; to tnne to meet va^iZ 

2) The normal workweek including the time and one- 
halt ...id double Uiih; days, will be posted and paid 
acconl.ng to the sched.jle which will L posted in Se 
S nmSh"" fim workday of 

3) The floafinK holiday will not be taken durinir a 

iv 7«M SIX (6) day workweek or if takeL du^Sh! 
MX (6) day workweek the personal holiday w l nn» 
count as tin,e worked in casting oJS p;S a"3 
wdl Im- paid at the straight tinw rate. 

Daily and weekly work schtdules shall !» made bv the 
University a.ul .uch schedules may be changed by the U,5- 
ven.ity from tniK- to time to meet varying conditioiis 

Sectioii 4, Time and one-half the regular rate of uav shall 
lie paid for all hour, worked in excess of eight 8 ) hou??^ Sv 
one workday or in excess of forty (40) houre in ^e work 
wotj Inil an employee shall not W entitlecl to both wSkly 
dailv oyertinie pay an employee is re<,uiredTo wor? on Zy 
of the included holidays he shall be pa d. in addidon to hfa 
holiday |»y (,f he is entitled thereto) one and on "Bf Sm« 

such '^'"^ ead"Cr wo ked o" 

such day. I-or the purpose of computing overtime oald holl 
days, paid vacation paid personal t me. paki siRme or anv 
other paid time off covered in this Agrwment Bf ™t T 

3h-Vi . ^ ^'ow. Opportunity for overtime work 

^"^^ performed on Sunday shall be oafd fnr 
at double the regular rate of pay except whj!; isSCliTSfrt S 



Uio «ini>W» ««Hdukd workweek (Mich as, within the 

Steam Mation). 

Section 6. When a hohday occurs durinjj the 'wnnal work- 
wcS ae. Monday-Friday) employees, who are entitled to 
KtW pay for such day, shall be paid time and one-halj for 
owrthw w« on the Saturday in the calendar week in 
whicnicKohday occur. Th« provision doe-s not app y to 
SSl^ e S^^^^^ wh.)-> regularly scheduled workweek include 
a Saturday or who have been absent for any other day in that 
wwk. 

Section 7. The first .shift is any shift that reRularly starts at 
or aft" 5:00 a.m. but U'fore 2:00 p.m. The sccon<l shift is any 
shift that ri-«olarly starts at or after 2:00 p.nj. but before 10:00 
pan ThJ ll5.d .hill IS any .hift that regularly starts at or after 
10;(K) p.m. but before 5:00 a.ii). 

Section S. All employees who rinularly work second (2nd) 
orXd (3rd) shifts shall receive in addition to normal pay a 
$0.15 per hour dilFerential. 

Secrion «. Posting of oven inie worked hy shop wiU be 
niaintained on aui annual basis within each shop and updated 
no less than monthly. 

ARTICLE XI 
Seniority 

Section I. Seniority is .lefine<l as the length of service of 
any employee, starting with the employees most recent date ot 
hii« on a full time basis. 

Section 2. Each new employee engaged by the Univewity 
shainS darned for the finit sixty (60) days of h s empk,y- 
roent. to IxJ engaged for a trial or probationary penod durin| 
SS& p^ri«l the*University may discharge such empl^w an^ 
Sch di^lcharge shall n(rt be siibtect to ^i^'>,,S^<''^,,PJ?^''": 
During such perio<l. the employee 
wniority rating or right If such newly hired X^^oy** 
sucix»ssfully completetl the probationary period the enwloyw 
shall be credited with seniority as of the date of hire. Effective 
Sl^ m5!Vcyim:ni sixty (60 ) day probationary period 
will be reduced to forty-five (45) days. 

Section 3. The term "occupation" is hereby deSneJ .J^ 
mSnTthose job titles or job classifications which are Urted 
SSer the various labor grad« on Appendix I to this Agreement. 

Occupational seniority is defined as foDows: 

a) the most recent date an employee enten one of tto 
occupations istcd on Appendix I under grades 84. 85^ or W. 

T) overall seniori^ as defined In^Sectton 1 above, ihrfl 
constitute the occupational seniority of all other occupations. 
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Suction 4. in the vvcui of a layoil> the University ^hall 
determine the ntuiilxr oi ciiiployecs, the occupations aiTected 
and such layoll hliull be ni accordance with occupational 
^eniori^' (as provided in Section 3) orovided the remaining 
employees in such occupation liave ttie j»kill and ability to 
peitorm the required \vork of such occupation* Em^'^ovees 
affected by lack of work skdl have the op2>ortunity to displace 
an employee with less service within the occupation that the 
uilected employee pa'vioasly held. In the event of recall the 
employee with the greatest occupational seniority will be 
recalled first. 

Section 5* a) In the event of a layoff, the Univeriiity agrees 
that divisional^ otiicers of Local 200 (as defined below) while 
holding sncU o\Tkcs, shall be the last to be laid off from their 
respecli\t» occupations provided they then have the qualifiai- 
tions, ;skill aial ability to |H*rform the available work. 

b) The University and the Union agree tliat the oilicers so 
covered in(a) al)ove are; President, Vice President, Recording 
$ecretar>' and Chief Stewards. In no event shall the number ot 
officen protected under this Section exceed seven (7). 

Section ©♦ Employees covercnl by this Agreement shall lose 
seniority for the following reasons: 

A* Discbarge for just caiise. 

B. Resignation or retirement. 

C. After having been on layoff for a period of one year or 
longer. 

Df Failure to cx)ntact the University within three working 
days of receipt of registered letter with referenc*c to a 
recall. 

E* Failure to return to work within seven working days after 
receipt of registered letter in reference to recall. 

F. Failure to return to work inmiediately at the expiration of 
any authorized leave of absence or failure to notilFy the 
University of the reason for any absence within three 
consecutive work days. 



ARTICLE XII 

Transfer and Promotion 

Section 1. All oermanent job vacancies will be posted for 
five (5) working days. Preference shall be given to employees 
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within the occupation where a vacancy exiHls before considering 
einployeo<s inm\ other occupat ions. 

Siictton 2. Whctii'vcr a vacancy for a job occurs, and there 
are no interested and qualified employees within the occupation 
where the vacancy occurs, the University will give consideration 
to other employees who have indicated, in writing, a desire to 
be considered and to eniployt*es who, because of previous 
experience or training, are considered eligible by the University. 
In the event that experience, training and ^sktll art* equal, U»e 
candidate with the most seniority will be given preference. 

Section 3. A transferred employee shall serve a trial period 
of up to sixty (60) days, during which time his qualification 
shall be judged for permanent transfer. After completion of thus 
trial i>eriod. the employee shall l>e given cretlit lor this period 
toward his new occupational seniority. Any trial time^spent m 
the new occupation snail l>c credited to the employee's former 
occupational seniority in the event he is deemed unqualified for 
the new oceupalit)n» Eifectivi* July I» lOTS* a transferred 
employee shall serve a trial period of up to forty^five (45) <lays. 

Section 4, The posting of laborer and grounds jobs will be 
accx)mplished consistent with the above. However, only those 
employees in Custodial or Dormitory who have satisfactorily 
completed their pnibationary period may apply for such 
o}H'nings» . 

Section Where there arc no qualified employees available 
to fill vacancies, the University reserves the right to hire 
qualified employet^. 

ARTICLE XIII 

Discharge and Discipline 

SiiCtion 1« It is mutually agreed that no employee who has 
been employed beyond the probationary period will be dif* 
charged or discipUned without just and adequate cause, and 
that such cause shall be subject to the provisions of the 
grievance procedures of this Agreement, 

Section 2, It is also understood that any charge levied by 
the empbyer against any employee will l>e substantiated with a 
reasonable amount of proof. 

Section 3» Except in emergency situations, the employer 
will notify the Union, in writing, normally within three (3) 
regular working day«, when it discharges an employee and give 
a reason for such action. The employer will also notify the 
Union when it takes other disciplinary action. 

Section 4. Unless such case of discharge or discipline is 
processed trough the normal grievance procedure within five 
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15) working dav!» of the date of *iuch dbchiirge or discipline, 
inch uction Hhall bt? dceincil liS taken for just cause. 



beclion 1. A grievance shall be any mutter involving inter- 
prcration or application of this Contract and shall be Mibjcct to 
the lollowing procedure; 

Step 1. A grievance shall be first raised orally by the 
eniplovec with or without Union representation, to his imme- 
diate foreman. 

Step 2. Any grievance unresolved in Step 1 shall be re- 
duced to writing, signed by the employee or his Union 
reprcnientative, and submitted to the employee's appropriate 
department director withm five (5) regular workdays ioUowing 
the i>ccurrence giving rise to the grievance. Within ten ( 10) 
regular workdays after timely receipt of the written grievance^ 
the appropriate department director shall give a written answer 
to the enipbyee and the Union. 

Step 3. If the grievance is not resolved in Step 2 the Union 
shall notify the University Personnel Director. The Onion and 
the University Fersonnel Director shall meet at a time mutually 
convc;nient, for the purixvse of rc^solving the dispute. This mec*t- 
ing shall be held withm ten (10) regular workdays following 
deliver>* of the departnieiit dircH^tor's written answer in Step 2, 

Step 4. If no satisfactory st^ttlement is made in Step 3, and 
if the grievance concerns an alleged University viobtion of an 
express provision of this Agrc>ement, then the Union has thirty 
(30) calendar davs after the Step 3 meeting to submit the 
matter in writing (copy to the University) to a mutually agreed 
on arbitrator, or, if none, to the American Arbitration Asisocia- 
tion in awordance with its voluntary arbitration rules. The 
decision of the arbitrator shall be final and binding on each 
P««^y* Such arbitration shall Ik? held, if possible, during normal 



Section 2. The arbitrator shall have no power to add to, 
subtract from or change any of the provbions of this Agreement 
nor shall he Iwve the power to imply any obligation not ex- 
pressly set forth in this Agreement. No award shall be effective 
retroactively beyond th^* date the grievance was first raised 
Orally with the foreman. 

Section 3. The fc^es and expenses of the Arbitrator shall be 
shared equally by the University and die Union* 



ARTICLE XIV 



CrieVance and Arbitration 




ERIC 




section 4. Any >etllen)tMit belwtvn the University und the 
Union at any him^ ihv grievance iMocedurc mM be mnding 
on the Univcisiiy. thv Vmou and the aggrieved eniployee or 
eniployeeii* 

Smion 5. Unlt?5J» the grievance is raised, served in writing, 
reterreil, ainx?*ded. and i»iil)inUted to arbitration within the tnne 
hnnb iU eueh stage herein set forth, and whieh may be ex- 
tended only by ihv written consent of l>oth the University und 
the Union, it shall be deenied that the i)artics have waived the 
right to arbitration and the matter shall be deemed closed. 



ARTICLE XV 
l^i^ability Beiiefil* Plan 

Section I, The University agrec^s to provide a disability 
benelits plan for lK)th "on the job" and "olf the job illness, or 
injnry, for both regular full-time and regular part-time eligible 
employees with more than one yeiu of credited service, the 
wiployeels contribution will l)e one-half of one percent ot 
wages up to a maximuio of one dollar per week. 

Section 2. I he plan provides eligible eniployees each 
lanuar>' 1 with three (3) days of normal pay at base wage rate 
fur absence due to injury or sickness during the calendar year. 
{Si^ prorating proviso for those employees who complete one 
year of service during calendar yearj^ After these days are 
used, each additional day of alienee for disability will be 
covercHl under the Disability Benefits Plan and weekly benefits 
will be paid at the rate of 70% of the finit $142.87 of straight 
time wages and at the rate of 60% of the remaining straight 
time wages for twenty-six (26) weeks in any fifty-two (52) 
week period* 

Eligible part-time employees will rc*ceive disabilitv benefits 
calcuhiteil on their average straight time earnings for tlwj J^ix fo) 
week peri<Kl imnwdiately preceding the date of disability. 
Maximum daily rates will be calculated at the rate of one-fifth 
of maxinuim weekly l>enefit (or as defined by New York State 
Statutory D.B.L.) 

If the employee is still unable to return after twenty-six (26) 
weeks he may use, at that time, any additional days accumulated 
under the fonner plan of October 1966 and credited at ot 
December 31, 1969. 

Section 3. a) In order to receive disability benefits the 
employee must comply with filing requirements under Work- 
men's Compensation and /or Disability Benefits laws, 

b) When it appears that there is abuse of Disability Benefits* 
the employee must be advised in writing, in advance, that 
medical evidence may be re<|uire<l for any period of disability. 
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When mi eiuployiH* vs udvihed that he has been uiiiiig excessive 
itisahility IjencfitJi or ul>iise is Misptvifil the Dbabihty Benefit 
mage recwil in qut^^iion will Ih^ tniihiieil in a wamnig imnr" 
omnduni and the cniployee may Ix^ teqiavsted to submit meilical 
evidence when additional dLsahility benefits are used> 

Ciu>e« reqviirin« a doctor's certificate for each absence due to 
iline.ss« when ubii:»c of disability Iwnefits is .siisfx^eted, will 
|H*riodieaIly reviewed for the nurnose of diaernnnin« whether 
3iuch pt^nulty n^ay be i^liniinateu, If aiucli request is made by the 
oiii»loyei\ this review may take place thret^ (3) inonlbs after 
such notiiv was issued, and will bo routinely reviewed for the 
same nurixisie eveo' (6) niontlis. The Union will be in* 
fonned of action taken uijon request. 

^'Ctioii 4, If the eumlo>ee covered by this plan has not 
bciMi iibsent iii the caleiular year due to an injury or illne.ss, the 
employee will receive up tu three (3) days pay as a bonus. 
Pay will he cak ulaled at the hourly rate in effect as of the l«st 
week in Deceinl)er. 

•If the employee completes t>ne full year of cx>nttnuoiis 
service during the calendar year he will be credited with full 
pay for sick days as follows: 

(Completion of one year in the period of January I throuch 
April 30 — 3 days, 

Completi(m of one year in the pi^riml of May 1 throush 
August 31—2 days. 

Conmletion of one year in the peri^nl of Septeinbt-r 1 thmtigh 
December 31— 1 day. 

Each eniployet? so credited would then Ik^ eligible for 70% 
days as in Section 2 above. 

Section 5, See * Diaiability Ikiiefits Plan" l>ooklet for 
details. 



ARTICLE XVI 

Health C«re Pliifi 

Section !• The University agrees to continue for the life of 
this Agreement the Health Care Plan as amended July 1, 1974. 
This will include changes in benefits provided for eligible em« 

Eloyces who arc enrolled in the •'Plan at that date or who may 
ccome members of the "Plan" during the life of the Agree- 
ment IXitails of the Tlan" are available in the Group Health 
Care certificate which will include the following: 

17 



Section 2. 
^laximum Bcneliti $5lMKK) 

Deductible: $50 i)er insured individual per calendar year, 

limited to maximum of $150 i>er family jkt year. 
Coinsurance: 80%-20% 

Stop Loi>H Agaement; The maximum payment per insured 
individual for deductible and coinsurance will be limited 
to $1000 for the balance of 1974 (July h 1074 to De- 
tvmlxr 31, 1974) and for calendar year beginning 1075, 

lu-lloj^pitah $500 in full, then 80% of any remaining costs. 

Surgical; No deductible; 80%^20% coinsurance. 

Maternity; $300.00 

Conlribution^; TJie employce*s share of the ccst will not 
Ix^ increased during the life of ih)s Agrci nient. 
Section 3. Employee contributioui* for Croup Health Plan 
will be waived for any weekly pay iwriod in which employee 
xetviveii only d»sability benefils. The waiver of premium will 
not extend Ix yond the duration of l)cnefits under the Di^ability 
Benefits Plan. 

ARTICLE XVII 
Group Life Insurance 
Section L The University will provide Group Life In$ur* 
ana? coverage for eligible employees of those covered by the 
Agreement as follows: 

a) Under Plan A, $3,000 of life coverage and $3,000 of 
Accidental Death & Dismemberment on a non-con- 
tributory basis. 

b) Additional insurance* may be purchased by the em- 
ployee on a shared cost basis at rates currently in ef- 
fect. 

Section 2. Employee contributions for Group Life Insur- 
anct^ Plan will be waivcti for any weekly pay period in which 
on employee receives only disability benefits. The waiver of 

Eremium will not extend beyond the duration of benefits under 
disability Benefits Plan except as provided in the Group Life 
Insurance Plan. 

Section 3. Details of the Plan are described in the Group 
Life Insurance certificate. 

ARTICLE XVni 
Bcttrement 

Section L Effective July 1, 1975. the University will estab- 
llsh a non^contribuMry Retirement Plan for eligible employees 
as follows: 

18 
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a) Effective July I, 1974, the UniverMty monthly beneBt 
amount wiU be the greater oU 

I) Forty-five MS) |>ercent uf the highe.st average of five 
|5) years earnings in the last ten (10) ycaw of ser- 
vice, increasing by %% for each additional year of 
Mjrvlce beyond ten (10) years to a maximum of fifty- 
five (55) i^ercent for thirty (30) years of service, offset 
by 83Vii% of the employee's primary Social Sccuri^ 
benefit, or 

a) The uniount of l>euefit earned as of July 1, 1974 for 
employees who have qualified for benefits under the 
former Pension Plan. 

b) yormal retirefncnt date is age 65 with ten (10) or more 
ye%irs ot creditvd .sci vice. 

c) Eiirlu redrrmcut—an early TCtirement benefit with ac- 
tuanly reduced In^nt^fils may Ik» payable to employees who 
reach ^ge 62 with ten ( 10) years m more of credited service. 

d) \'t'^tiw«~100% vested benefits after fifteen (15) yeanf of 
credited service. 

e) Optioml Ri tirement «cne/i(— prior to retirement in lieu 
ot lite mconK\ an employee can elect joint and %rds benefits 
to Miouse. or ten (10) or twenty (20) year Certain Payments 
both as computed by actuarial tables. 

ARTICLE XIX 
Holidays 

j*^'*^" ^w''^*^*^'^^' will be ten (10) paid holidays each cal- 
ciidar year. The seven (7) scheduled holidays are: 

New Years Day Labor Day 

Memorial Day Thanksgiving Day 

Independence Day Day after Thanksgiving 

Chr'^tmas Day 

Section % Two (2) holidayi will be granted at varying 

7!Il*'**j"*^P*^" « University schedule. The exact two 

(2) days will be announced each year no later than the last 
day of February. 

Section 3, An employee will have the option of selecting 
any day as the tenth holiday providing he notifies his super- 
visor at least one week in advance of the day he chooses. 

Section 4. Pay for these holidays will be given to all em- 
ployees actively employed on the day befoni^ and the day after 
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Skwh holiday, Unexcust'd iiWiitv on the lust scheduled working 
dav Ixrforc, or Uic lir^t i.cheduled working day alter the holiday 
will make the employee im liRible for pay for the holiday. 

S«;€tion 5* If any of the above paid holidays under Sections 
1 and 2 Jilurll fall on a Saturday, it shall bt» observed on the pre- 
a'ding Friday. 

IJvctioii 6. If any of the above paid holidays under Sections 
1 and 2 >shidl iall on a Sunday, it shall be obM-rved on the fol- 
lownig Monday. 

Section 7* An eligible employee shall receive eight (8) 
hours pay at his regular straight time hourly rate tor each holi- 
day, 

ARTICLE XX 
Vacation 

Section 1. Vacation with pay shall be granted to eligible 
emi>lovees covered by this AKrecmont in accordance with the 
following lichedule and iiubK*ct to the qualifying requiremenU 
si»t forth herein. 

Continuous Service Amount of Vacation 

Completed 1 through 5 yrs. 2 weeks ( 10 workdays) 
Completed 6 yrs» 2 weeks and 1 day 

Completed 7 yrs. 2 wtHjks and 2 days 

Completed 8 yrs. 2 weeks and 3 days 

Completed 9 yrs. 2 weeks and 4 days 

&>mpli ted 10 yrs. 3 weeks ( J5 workdays ) 

Completed II yrs, 3 weeks and 1 day 

Completed 12 yrs. 3 weeks and 2 days 

Completed 13 yrs, ^ wee ks and 3 days 

Complcteil 14 yrs, 3 wt^eks and 4 days 

Completed 15 yrs. 4 wwks (20 workdays) 

Section 2, Effective July 1, 1975. vacation benefits will be 
increased to five (5) wwks for employees after twenty (20) 
years or more of credited service. 

Section 3. The vacation year shall be the calendar year and 
may be taken at any time during the calendar year that it 
mutually agreeable to the University and the employee. Nor*- 
mally, pay in lieu of vacation will not be granted. Also, vacation 
cannot be acx^nied from year to year. 

Section 4. If an employee ii tranrfened to another depart* 
ment, any vacation time acxnimulated will transfer with hlro. 

Section 5. U a University-recognized holiday fills within an 
employee's vacation period, the day shall not count as a vaca- 
tion day on the empioyee'f record. 
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S«€(ioil 6. Vacation rcqucj>ti) should be received by the cm* 
pioyeej Mipervisur at least (10) dayj* before .such vaeation in 
order that pay for this imiud amy Ix* niadc l>efore the vacation 
ix^riod begins. 

ScctHNi 7. Vacation pay will be calculated by multiplying 
the legular straight time hourly rate the employee would re- 
ceive jf he had worked, by the number of woi* hours iHjr week 
or day in his normal schedule up Jo a maximum of forty (40) 
hours |H'r week* 



AlVnCLE XXI 

Leave of Absence 

Section I. Kach regular fullHinw employee nnist have at 
least one full year of contnnious service to be eligible to apply 
for leave of abMJncf without pay. Such leave may be granted 
for a |H*ri<Hi up to one year. 

Section 2. Application for leave of absence request should 
be iiubrnitteU, in writing, to the employee's foreman and 
approval should not be unreasonably withheld. The work re* 
quirenierus of the University may coii>titute a valid reason for 
withholding approval for leave of ub.>euce. This rcHiucNl will be 
subiect to apprnv-al by the Director of Personnel. The Union 
will be notified of approvetl requests. 

Scctkm 3. An eligible eniployc>e who is a member in good 
standmg of the Croup Life and Health Insurance Plan may 
continue the coveraue while on approved leave of absence by 
p^iying in advance the total premium for a period not Ic^s than 
one (1) month. 

Sfction 4. The seniority of the employee will not be 
brolcen nor will the time >pent on leave of absence be counted 
toward total seniority. 

Section 5. Any employcn? who, during his leave of absence, 
is employed elsewliere without prior p' rmissioii or who fails to 
iBtiim immediately upon expiration f his leave of absence, 
shall bo deemed a vohmtary quit. 



ARTICLE XXII 
Personal Business 

Section I. Emi>k)yees^ with one ( 1 ) year or more con* 
ttnuous seiyicx' will be allowed two (2) days of personal leave 
with pay for eight (8) hours at their regular straight time 
nourly rate for each such (by during each cakmdar year. 
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Scetioti 2* Empluyt-cii i^hould rtiiiiii^t such |H;r5onal Jcavc 
for m^miw! buMnvj»s irMrp4)j»os f roia ineir forcinaii l)cforc li:UU 
o cliKjk iH>on on the Jay prior lo tlu» ilay nHiuei»ttKl. 

Section 3» If, due to sbortttge of per>oimcl or any reason 
involving job rcquiremtnU, the University is unable to grant 
SM*^i personal leave at the time miuiMited, another day shall m 
Kubititutoil on a mutually aKa-eahli* biisiN. 



AKTICLE XXlll 

Bulletin Boards 

Sc€ttoti I. The Union >haU have the right to Iwve notices 
l>i>,sliHi on buUotin lM)urdN dosiKUiiled for such purpose, 

Section 2- All such i)aUcci» will be submitted to the Di- 
rectoi of IVrsonnel or his dej^iKnattd reprufcentalive and such 
noiiecii will be pu.>ted by the Union and restricted to Union 
meetings and uniiuuiiceinents, Union elections and results 
tbereolTand social and recreational aifaint. 



ARTICLE XXIV 

Kdueational Benefits 

The University agrees that educational oppoitwniUcii M 
avaibble for lH>th the eniplovecs twered by this Agreement 
and their families. If an enipfoyce dies at a time when one of 
his dependents is in college and receiving educational benettts 
uniler this Article, that diwndent will continue to receive the 
educational Iwucfits provided in this Article. 

Information concx*nnng «4igibility for tuition-froc opportuni^ 
tios for an empkiyee s children and snouse may be obtained 
from the Pereonnel Department through the employees super- 
visor. 




AKTICLE XXV 

Death in Family 

Section h The University agrees that up to Uifcc (3) days 
of leave with pay for which the cmptoyce would nthcrwiio be 
ffcheihileil to work will lie authorized within five (5) days from 
date of notification of death in the immediate family. RequesU 
for extension of leave beyond the three (3) days may be 
charged to eamed vacation, if such extension seems Hwtificd by 
the employee^ supervisor. 

Section 1 The inime<liate family includes mother or father, 
foster or stepparents, husband or wife, son or daughter* sister 
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or brother, iVH)thcr4n-law. fiilhcr'^jn*^lfiw^ duuKhter^ia'^kw. son* 
4»btur^iiHlaw, binlherMD-law, i^ruiidpareiits and graiid^ 
duMreih 



AKTJCLE XXVI 

Cuuii und )ury Duty 

1'ha University agrees ibat» for nil eiimbyetui covered by i\m 
Agreancnt» it will pay each employee the dillirerencc l)etwecii 
the jury or court fw and the employee's l^iwe hourly straight ^ 
time rate, provideit %mi employee has notifieil his supervisor-^ 
with proof of his subpoena or notitv to w.^rve> 



ARTICLK XXVII 

Voluutcer Fire Fighting 

The Univeniity agrees that the full pay of an employee con* 
tinue* during the time sjHfnl by him during his normal working 
houis in fighting firths, provided he i.s a bona fide mendwr of iueh 
unit that i% engaged in the activity and has preKentv^ luch proof 
0$ tequireil by the UniverKtty. 

ARTICLE XXVIIl 
Call Back Pay 

The University agre<ij tliat any employee covered by this 
Agreement who is called l>ack, after completing his regular shift 
and leaving the prennses, or is called in prior to his normal work 
Kchedule, shall be guarantee<l a mininiiun of three (3) hours pay 
or work at the prevailing rate. Any employee who refuses as- 
signed work siiall not be eligible for this guaranteed minimum. 

ARTICLE XXtX 
Auto Expense 

The Univeaity agrees that when it becomes necessary for an 
employee covered by this Agreement to use his private automp* 
bifc for busim^is of the University, he will be reimbursed, pro* 
vided Auch action was approved by the empk>yee's supervisor 
**"?^^? Vi^ This allowance will be at the rate of thirteen 
and 50/100 ($13,50) dolbre per week for tboM driving three 
(3 ) days or more in any one week ami three ( $3.00) dollani per 
days for those driving two ( 2 ) days or less in one week, 

•A^ifc'^/^f.i^i^.S *.?^^ ^ rate will increase to fourteen and 
50/100 ($14.50) dollar per week for those driving three (3) 



ilax-s or more in «ny me \vwk and thrwi and 20/100 ($3.20) 
dollars iKr .lay for thosi- .Itiviiiji two (2) days or less m one 
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ARTICLE XXX 
Kl•^t Period 

Swiion 1. The Univmity mnxi, that all enjployws covered 
by the AKrvt-mont will continue to receive 4 naid rest periocl 0» 
filtwii { 15) niuHites durmg both the hrst and the second hall ot 
eiich regular work day. 

Section 2. Any employee who worb twelve (12) consecu- 
tive luHJrs or nwre Nhall be reimbursed at the rate ol two and 
50. 100 ( $2.50) dollar!, for a nu-al. 

ABTICLE XXXI 
Wa»h>wp Time 

The UniverMty iigree.s that all employees coverwl by this 
AKftHnneni shall have a periotl of five (5) minvites before the 
midshift nual ixnod for wash-up time and ten (10) minutes at 
the end of the work shift for the puriwse of clcaninff and rc- 
placintl work ltK)ls ami waNhinK-up. 

ARTICLE XXXII 

Aftreemcnt Subiecl to Applicable Law 

In the event any applicable law or court or adminJitrative or- 
der or ruling is or shall be in conflict with anv proviston of tb© 
AKreeincnt, the provision in such conflict shall Iw made by mu- 
tual agreement to tvnform to the law, order or ruling, and other- 
wise the Agreement shall continue in full force an<J ettect. 

ARTICLE XXXIII 

Notice or Communicatkm 

Any notice or communication shall be conclusively deemed 
for all purposes hereunder to W effectively given ^ rt^^fJonl 
mnt by mail addressed, in the case of the Union to the President 
of the Union with a copy to 'he Union Divisional Preiiidcnt, and 
in the ai«c of the University to Syracuse University, Syracuse, 
New York, attention: Director of Pensonncl. 
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DurMtioii of Agfc^incDt 

This Agreement ^hall become clfcclivu as of tho date of its 
signing md ^hall continue in cfTect until June 30, 1977 at m\d^ 
night, and ^hal] he autoniaticallv renewed from year to year 
thereufter^ ^lnte^s at Ie*wit sixty { oO) days prior to any tennina^* 
tion date either party ^serves written notice on the other of u de- 
»ire to amend or nuxJify the Agrcenu-nt. 



ARTICLE XXXV 

Application of Contmct 

TliKN contruct sh\]l be biii<hng on the parties hereto and their 
,succei>M)r> or ai^si^jn^. 

The nndersi^^ned are duly aiitbori/ed representativcii of Syra- 
cuse University and Locid 2(X) of General Service Employees 
International AFL~C10 and hereto have executed this Agree- 
ment on the date and year indicated below. 

For the University For the Union 

by. ClifTortl L. Winters, Jr. by; Walter J, Butler 
Vice Chancellor for Preiiident 
Admnnstrative 
Opemtioiwt 

date: September 6, 1974 date: September 6, 1974 
Negotiating Committee 

^^^^^^^^^ ' - Ca^.TTX L<^h~ 
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Electrician 

Electronics 'rechnician 
Air Conditioning and 

Rcf riKi'ration Mechanic 
Elevator MiH:hanic 

Steam Fitter 

Sheet Metal Mechanic 

Equipnu'nt Maintenance 

( StiMni Station) 
Steam Plant Operator 

Crade 86 

Miuson 
Cariicnler 
Locksmith 
Master Machinist 
Master Welder 

Grade 85 

Auto Mtxshanic 
MachniLSt 
Panel Control Man 
( Steam Station ) 
Welder 

Grade S4 

Painter 
Clavier 

Grade 9 

General Maintenance Man 
Water Trcater 

(Steam Station) 
Heavy Equipment Driver 

Grade 8 

Moving Crew~Lcader 
Service Man — Small Moton 



IX 1 

Filter Man — lAUider 
Meter Maintenance 
(Steam Station) 
Warehouse — Leader 



Grade 7 

'I'nick Driver ( Overland ) 
Oil Truck Driver 
Kilter Changer 
Truck Driver— Leader 

Machine Operator 

(Mail Room) 
Stock Clerk — VVarchouse— 

Stores 

Grade 0 

Tnick Driver ( IwOcal ) 

Groundsman 

Utility Worker 

Inserting Machine Operator 

(MairHoom) 
Dispatcher — Garage 

Grade 9 

laborer 

Cycle Crew (Custodial) 
Leader (Janitors) 
Window Washer 
Mail Man 

HelptT — Warehouse-Storci 

Grade 4 
Janitor — Steam Station 
Sorter — Mail Room 



Grade 3 

Janitor 

I iispector — Dormitories 
Outgoing Stamp Machine ^ 
Operator (Kfail Room) 
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